






FAR EASTERN UNIVERSITY (FEU), as it is 
known today, was originally founded in 1928.
Far Eastern University, Inc. – the corporate 

vehicle – was incorporated in 1933. It operates Far 
Eastern University, the higher education institution. 
FEU is also the majority shareholder of East Asia 
Computer Center, Inc. (EACCI); FEU Alabang, Inc.;
Far Eastern College Silang, Inc.; FEU High School, 
Inc.; and Roosevelt College, Inc., (collectively, the
“FEU Group of Schools”). It is also a major 
shareholder in Fern Realty Corporation, a real estate 
corporation with land holdings in commercial, 
residential, as well as educational properties. The 
subsidiaries of FEU in turn make use of “FEU” in their 
respective business names. EACCI does business 
under the names and styles of FEU Institute of 
Technology, FEU Tech, or FIT and FEU Diliman, while 
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Far Eastern College Silang, Inc., does so as FEU 
Cavite. Roosevelt College, Inc., on the other hand 
does business under the name FEU Roosevelt.

FEU, Inc., in the schools it operates, adopts a holistic 
approach to education, taking into consideration 
both academics and whole-person development, 
which includes, among others, the students’ social, 
ethical, and emotional growth. The FEU Group of 
Schools purposefully endeavors to foster an inclusive, 
nurturing, safe, and secure space set in beautifully 
designed campuses conducive for learning.

FEU, Inc., also established partnerships. FEU owns 
51% of Edustria, Inc., in a joint venture with the 
Technological Institute of the Philippines (T.I.P.), Inc. 
Edustria, Inc., operates a high school under the same 
name in the Lipa-Malvar area of Batangas province. 
FEU has also partnered with the Jerudong Park 
Medical Centre (JPMC) to establish the first private 

health science college in Brunei Darussalam, the 
JPMC College of Health Sciences of which it owns 
40%. FEU has also invested in Good Samaritan 
Colleges, Inc. (GSC), an educational institution 
located in Cabanatuan City, Nueva Ecija with 34% 
holdings. This will allow both schools to partner 
together in expanding the educational offerings 
and operations of GSC in Cabanatuan. And finally, 
FEU is a 51% owner of Higher Academia, Inc. (HAI), 
which has been established with Unilab Education to 
operate a basic education and tertiary facility in San 
Fernando, Pampanga. In June 2025, HAI started doing 
business under the name FEU Pampanga.



VISION

MISSION

Far Eastern University
envisions itself as contributing to the creation of

an inclusive and sustainable society that is progressive in outlook,
provides equitable opportunities

and upholds Philippine culture, values, and history.

Far Eastern University
provides inclusive, learner-centered education
that produces graduates who are independent

thinkers, highly employable and globally
competitive professionals,

serves as a catalyst for the creation of new, practicable
knowledge in solution of pressing, societal concerns

and as an active repository of Philippine art, culture, and heritage,

shares its intellectual resources with a wider
community to enhance the economic prospects

of the communities it serves.



CORE VALUES
FORTITUDE

Fortitude refers to the ability to work hard, persevere,
not give in or give up; to be committed to an ideal
and to pursue it with hard work and courage.
The school motto “Be Brave” is a call to fortitude.

EXCELLENCE

Excellence refers to the ability to do rigorous,
meticulous, and relevant work that is comparable
to the highest standards

UPRIGHTNESS

Uprightness refers to moral and ethical integrity, 
willingness to put others ahead of the self, commitment 
to fairness and a commitment to work for a greater good.
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Fellow Stakeholders,

Flood control ghost projects and soaring inflation due to the 
US - Iran Strait of Hormuz impasse dominated the national 
headlines. Notwithstanding education and enrollment 

headwinds, FEU soldiered on to register commendable academic 
and financial results in a difficult SY 2025-26.

Forbes Asia recognized this with another Best Under a Billion 
award for stellar performance among 200 small and medium 
listed companies in Asia. Highlights included consistent 
profitability, low debt, strong capitalization, and continuing growth 
and diversification. 

Strategic Plan

Strategic Plan themes remained the same. Good news is that we 
have made substantial progress in our Data Analytics Dashboards 
initiated two years ago. We have also hired a Senior Data
Analytics Manager. 

We pursued a Deepening our Talent Bench program by identifying 
our Top 50 Senior Managers and training them in Business, 
People Management, and Innovation.

Our Digitalization efforts intensified as we balanced Artificial 
Intelligence governance guardrails with employee familiarization 
and experimentation to achieve administrative time saving and 
work simplification.

MESSAGE FROM
THE CHAIRMAN

Forbes Asia
BEST Under a Billion

2026



Financials 

Revenues increased 4% to P6 billion as Core Enrollment 
exceeded 53,000. Total enrollment, including Partners, 
touched 61,000.

Unfortunately, Operating Expenses grew 14% to
P4.45 billion due to rising salaries, technology costs, 
and data analytics investments. Scholarship discounts 
increased 25% to P462.5 million. Investment income saved 
the day with P700 million earnings out of P4.9 billion in 
investments. Net Income stayed flattish at P1.998 billion.

Return on Equity was an acceptable 12%, while Dividend 
Payout was an appropriate 34%. Balance Sheet remained 
strong with only P3 billion in liabilities as against
P17.5 billion in total equity. Debt to Equity showed a 19% 
Debt to Equity ratio.

Academic Achievement

FEU and FEU Tech retained their Commission on Higher 
Education (CHED) Autonomous status. FEU Tech earned 
seven ASEAN University Network Quality Assessment 
(AUNQA) accreditations. 

In the QS 2026 rankings, FEU and FEU Tech registered 
solid gains in Academic Reputation, Employer 
Reputation, and International Research Network. Locally, 
FEU Manila exceeded the national average in all external 
exams and achieved a 90% score in most of its entries.

Arts, Culture and Sports 

FEU Center for the Arts (FCA) hosted an impressive 
30 cultural events this year. Its ubiquitous FEU Chorale 
won a second Andrea Veneracion International Choral 
Competition award, qualifying it for the prestigious Asia 
Choral Grand Prix.

FEU efficiently won ten championships and earned
26 podiums out of 35 sports events joined in UAAP 
Season 88. The University of Santo Tomas (UST) then 
turned over UAAP hosting duties to FEU for Season 89.

Information Technology 

FEU continued to strengthen its technology capabilities 
across the Group, building on a multiyear strategy of 
moving from campus specific infrastructure toward 
resilient shared systems, common enterprise platforms, 
and data driven operations.

With these foundations in place, FEU is now expanding 
its use of Artificial Intelligence, supported by its 
partnership with OpenAI, to improve student services, 
productivity, teaching, learning, and research.

Facilities 

FEU Diliman finished retrofitting its Main Building, while 
FEU Manila completed installation of a rooftop solar 
project. Ongoing works in progress continue to be FEU 
Rodriguez’s tertiary campus building and FEU Alabang’s 
second tower. 

Sustainability 

Major environmental achievement was the dramatic 
increase from 50% fossil, 50% renewable energy in 2024 
to 97% renewable energy in SY 2025-26.

Economic resilience was demonstrated by the Forbes 
Asia Best Under a Billion award while Corporate 
Governance was exemplified by another Golden Arrow 
award from the Institute of Corporate Directors. FEU’s 
social responsibility begins with its people. FEU invested 
47,324 training hours in the development of its
2,894 employees, supporting professional growth, 
leadership preparation, and succession planning across 
the Group.

Employee health, educational, retirement, and flexible 
work benefits continued, alongside programs on equal 
opportunity, inclusion, and workplace safety.

1,527 | 53%
WOMEN

1,367 | 47%
MEN2,894

EMPLOYEES

Forbes Asia
BEST Under a Billion

2026
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Community Service 

FEU sustained its community health, education, 
livelihood, and disaster response programs. 

Project HOPE provided medical services to 322 persons 
deprived of liberty and psychological services to 123. 
The FEU Bookstore purchased 2,339 beadwork products 
from 52 Mangyan women. Disaster relief operations 
also reached more than 1,400 families affected by an 
earthquake and typhoons.

Looking Forward 

Our Philippine ECONOMY faces a triple whammy - 
high 7% inflation, low 3% projected growth, and a 
deteriorating peso (over P 62.50). Uncertainties from 
a Vice President impeachment trial and still not ended 
global conflicts also mute business confidence.

EDUCATION retains the highest national budget 
allocation, and our top three regulators are better 
coordinated in policy and action. Green shoots emerged 
with improved Programme for International Student 
Assessment (PISA) scores in math, reading, and 
sciences.

FEU continues to look outward. We employ globally 
renowned third party consultants such as KhanMigo 
for Basic Education skills and OpenAI for an AI learning 
partnership. We recently acquired a majority stake in the 
University of Nueva Caceres - Bataan. 

FEU continued to strengthen its 
technology capabilities across the 

Group, building on a multiyear strategy 
of moving from campus specific 

infrastructure toward resilient shared 
systems, common enterprise platforms 

and data driven operations.

“

”

OpenAI Partnership From left to right: Dr. Armi C. Yabut, FEU 
Diliman Executive Director; Edna M. Anicete, Executive Director for 
Finance; Rossana T. Adao, FEU Tech Executive Director; Dr. Benson T. 
Tan, Senior Executive Director; Deeps De Silva, OpenAI GTM Director; 
Jae Young Shin, OpenAI GTM – AI Deployment and Adoption; and Joel 
Solomons, OpenAI Solutions Engineer.

Hand-made beadworks by the Hanunuo Mangyans

We are Season 89 UAAP hosts with the inclusive 
tagline “For Everyone, UAAP.” Our inaugural Opening 
Ceremonies were a much applauded Unkaboga - bowl 
extravaganza led by Vice Ganda who closed with a 
heartfelt Thank You to FEU as her beloved Alma Mater. 

Our 100th Anniversary is around the corner in 2028, and 
we will continue to trailblaze with Fortitude, Excellence,
and Uprightness.

Aurelio R. Montinola III 
Chairman, Board of Trustees
October 2026
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SY 2025 – 2026 was a challenging year

Learner enrollment trends and global economic disruptions, 
particularly in the second semester, made SY 2025-2026 a 
challenging year.

Latest available Commission on Higher Education (CHED) 
and Department of Education (DepEd) data indicate a flat to 
slightly declining total learner population, with contraction in 
K–12 enrollment partly offset by growth in tertiary enrollment 
across both public and private institutions. The National Capital 
Region (NCR), the main tertiary market for FEU, was the notable 
exception, where tertiary enrollment, both in public and private, 
declined in the latest available year.

Additionally, and during the second semester of the School Year, 
U.S. military operations against Iran began on February 28, 2026. 
On March 24, the Philippines declared a state of national energy 
emergency under EO 110. This burden was felt by students, the 
FEU community and indeed the entire country.

In spite of these, FEU was fortunate to still post a new student 
enrollment growth of 5.7%, which was better than the learner 
enrollment trend.

FEU Performed

FEU continued its focus on relevant accreditations, performance 
in external assessments, robust data-based decision making 
culture and selected deployment of AI, all with purpose to improve 
pace and level of student outcomes and institutional
success measures. 

Happy and proud to report that we continue, to see the fulfilling 
results of our pursuit of mission—that of inclusive admission, 
beyond simply beliefs and practices, but also varying educational 
foundations, supported by strong advising to allow students to 
perform well, at scale, and for greatest impact.

MESSAGE FROM
THE PRESIDENT



Two exemplar programs, Nursing and Psychology, 
combined high passing rates with exceptional scale. 
Nursing produced the 4th-largest cohort of passers 
nationally, with 567 new nurses and a 93.4% overall 
passing rate, the highest among the largest cohorts. 
Psychometricians performed even more strongly.
FEU ranked No. 1 among top-performing schools with 
300 or more examinees, producing 484 passers at a 
98.0% overall passing rate.

Architecture and Medtech have also demonstrated 
our internally defined exemplar status, that of being 
within the top 5 in number of passers nationwide with 
exceptional passing rates.

Our first time passing rate across all programs and 
across the entire group is 86%. We are inclusive not 
selective admission, performing at scale, constantly 
working towards strong programs, several already at 
exemplar status.

At this point, I would like to extend my appreciation to our 
faculty, who are at the forefront of student development 
and outcomes, and who indeed make a difference in the 
initial humble but ever-growing aspirations of
our students. 

Our accreditation accomplishments continue to grow. 
These are pursued not simply as a listing of credentials, 
nor a guarantee of success, but as part of the holistic 
nature of any endeavor of continual improvement
and validation.

69% of the programs of FEU Manila and FIT (FEU 
Institute of Technology) have undergone international 
accreditation with the ASEAN University Network (AUN).

Both FEU Manila and FIT have been granted autonomous 
status by CHED, a distinction held by only about
3.5% of the higher education institutions in the country. 

We are QS (Quacquarelli Symonds) Asia ranked and for 
WURI (World University Rankings for Innovation),
FEU Alabang achieved: Top 11 in Crisis Management and
Top 32 in Student Mobility & Openness. FIT, on the other 
hand, ranked 9th globally in Funding for Sustainability,
22nd in Visionary Leadership, and 25th in University Brand 
and Reputation in the 2026 WURI.

We will embark on a sustainability ranking and are 
confident, given our deep commitment to this over the 
past years, as embodied in our current sustainability 
report, that we will achieve this.

2025 Capping and Candle Lighting Ceremony

Happy and proud to report that we continue 
to see the fulfilling results of our pursuit 
of mission—that of inclusive admission, 

not simply beliefs and practices, but also 
varying educational foundations, with strong 

advising to allow them to perform well, at 
scale for greatest impact. 

“

”
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Continued to Invest Forward

We have invested in data governance, infrastructure, and key 
personnel to enable data robustness and availability. 

Our current business process systems have been enhanced 
or replaced, to better fulfill this need. We completed the 
transition at FEU Manila to a new enrollment system which 
allows not only greater concurrent usage to support our 
enrollment group growth, but also flexible seamless subject 
choice within a curriculum, to allow students to better plan 
their education journey and daily schedules.

Our goal is to notice sooner with the help of robust, relevant 
data at fingertips, to respond faster with tools including AI, 
maintain student journey and development in the hands of 
educators to judge wisely, and to constantly review student 
outcomes to see if our interventions have worked.

We are proud of the Navigate and Paraverse environments 
which were created internally, which provide students 
continuous and seamless interaction with school services 
and peers, particularly advising, whether on campus or 
out. Our aim is best response time for our students and our 
community, a work in progress still, but a commitment.

We likewise standardized an HR system across the group to 
allow us to tap skills and leadership development within own 
schools and across the group, both here and abroad, as in 
the case of our nursing school in Brunei, which proudly is the 
first and only one for nursing under the CHED Transnational 
Higher Education Law. 

Our Leadership development skills initially for key positions 
and top management will be deployed to include those 
student fronting and curriculum management. We continue 
to invest in the academic qualifications and professional 
development of our faculty. To date, FEU has provided full 
support for 61 faculty members pursuing PhD degrees, 
including 11 studying abroad, and 22 pursuing master’s 
degrees.
 
In terms of facilities and equipment, we provide best learning 
for students and teaching for faculty. We are constructing 
a 10-storey building in Alabang and an 8-storey building in 
Rodriguez, Rizal. Both exemplify our commitment to provide 
programs offered in the Manila campus to over a wider area. 
We expect to be completed within SY 2027-2028. The Paraverse is FEU Tech’s dynamic and interconnected 

learning ecosystem.

FEU Navigate is the University’s all-in-one 
student companion mobile application.

Far Eastern University14



‘Bangaw’ reimagines classic tale of survival

As previously disclosed, our entry into the University 
of Nueva Caceres-Bataan provides us an opportunity 
to build on the school’s academic offerings. We see 
the Bataan campus becoming an integral part of FEU’s 
presence in the north.

We march on!

Juan Miguel R. Montinola
President
October 2026

Multifaceted, Excellence in All Areas

FEU continues to be recognized for operational 
governance and business sustainability. We are ICD 
consistent awardee for ASEAN Corporate Governance 
Scorecard Gold Arrow Awards and recognized in the 
Forbes Best Under A Billion ($) list for a second time. 
Both awards cover publicly listed companies but the 
latter, covers the Asia Pacific region with over
19,000 companies considered including that of
the Philippines.

We are Season 89 UAAP hosts, and we hope to improve 
on our Season 88 performance. We were Champions 
in 29% of the events we joined last year and our Finals 
percentage was 57%, a strong performance in a very 
competitive and in our opinion, the best amateur league.

Investments Coming to Fruition – Looking Forward

We remain steadfast and continue with our strategic 
investments. Inflationary pressures from the Iran war 
still abound, possibly to be made worse by a projected 
super El Niño situation. Throughout difficulties, we aim to 
provide our students with needed support.

We are pleased to inform that group new student 
enrollment for SY 2026-2027 and including that of 
partner schools is strong at 21 k students, a 6.3% over the 
previous year. Total student population is now at
62 k students.

The Theater Guild’s Karne, a Filipino reimagining of Roald 
Dahl’s “Lamb to the Slaughter,” and Bangaw, inspired by 
William Golding’s Lord of the Flies, received enthusiastic 
responses from critics and audiences.

The FEU Drumline earned several podium finishes at the 2026 
Marching Arts Asia Championships.

The FEU Lady Tamaraws captured their league-best 26th UAAP 
Collegiate Women’s Athletics Championship.

Three cultural groups represented FEU in national and 
international competitions, earning nine podium finishes. 
The Drum and Bugle Corps and Chorale shared four 
championships.

SY 2026-2027

62K TOTAL STUDENT
POPULATION

Annual Report 2026 15
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Cultivating Excellence and 
Innovation through Effective 
Teaching and Learning

FEU MANILA
FEU CAVITE
FEU HIGH SCHOOL

Creation of a new unit within Academics focused 
on Career Development and the creation of a Vice 
President position to oversee this unit. With its focus 
on career development and employment of graduates, 
the unit has offices that will center on stronger ties with 
industry partners for better placement and internship 
opportunities.

Creation of a new unit within Academics focused on 
academic quality assurance. This new unit is tasked 
with identifying the markers and metrics that will 
track how effective our teachers are teaching and how 
effective our learners are learning. Moving forward, FEU 
Academics will be able to track how we fare in the areas 
of curriculum design and alignment, assessment design 
and assessment practices, teaching and learning quality, 
and student achievement and outcomes.

Implementation of a blended learning structure that 
was co-created with the students themselves. The 
blended learning structure provides for a flexible pacing 
of the student workload and a venue to practice real 
world digital work skills.

In School Year 2025-2026, FEU Manila, FEU Cavite, 
and FEU High School continued with its practice of 
pushing for academic excellence through effective 

teaching and learning while driving innovations focused 
on comprehensive student guidance, better placement 
opportunities, and better tracking of academic quality. 
The year was also marked by major gains in research as 
well as important recognition of our efforts in the area of 
community extension and in graduate employment. Some 
of the milestones of the year include:

Continuous strong showing at the professional board 
exams including two institutes scoring way above the 
national average. Architecture had an average passing 
score of 81.78, twenty percentage points higher than the 
national average while Education had an average passing 
score of 91.67 and 92.16 for the Licensure Examination 
for Teachers for Elementary Education and Secondary 
Education, respectively, 33 percentage points above the 
national average. While Medical Technology, Nursing, 
and Psychology had scores that were only slightly above 
national average, our graduates from these programs had 
good scores with 87.79, 97.84, and 95.03, respectively.

The FEU Manila campus hosted 
over 30 leading companies 
and welcomed graduating 

Tamaraws with meaningful 
opportunities that open doors 
and shape careers during the 

FEU Career Fair 2025.

MA. TERESA TRINIDAD P. TINIO
Senior Vice President for Academic Affairs
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Completion of doctoral studies by a number of faculty 
members through the support of FEU. In SY 2025-26, 
15 faculty members completed their doctoral studies 
including three at Taylor’s University in Kuala Lumpur, 
Malaysia, and others from the University of Auckland 
in New Zealand, the University of New South Wales 
in Sydney, Australia, National Kaohsiung University of 
Science and Technology in Taiwan, and the Sorbonne 
Université in Paris, France.

A 33% increase in research publications from the 
previous year. In SY 2025-26, FEU faculty members 
published 109 of their research studies in top tiered 
journals, up from 82 of the previous year.

Launch of the Mindoro Priority Impact Research 
Initiative program. The program investigates the 
biodiversity of Mindoro through complementary 
studies of tamaraws, fireflies, ants, and gingers. These 
studies generate scientific knowledge to support the 
conservation and sustainable management 
of the island’s unique, threatened, and 
ecologically important species. To date, the 
program has confirmed two new ginger 
species, identified one potential new firefly 
species, documented several new island records
of ants, and generated temporal and spatial 
video records of tamaraws and other wildlife.

Hosting of the Bintana conference with the theme 
“Studies, Analysis, and Research Initiatives in the 
Humanities.” The conference brought together over 120 
scholars from Thailand, Indonesia, Malaysia, and Hawaii 
and from all over the Philippines to discuss trends in the 
Humanities. 

Recognition by the International Finance Corporation 
of FEU Manila’s employability practice, recognizing 
us as “best in class” in the areas of relevance of 
learning, strategy and employment outcomes, employer 
engagement, career services, and alumni engagement.

Awarding of “People Program of the Year” by the 
People Management Association of the Philippines. 
The award was given to the FEU Community Extension 
Services unit for its Bread of HOPE program, a bread-
making sustainable and holistic program for persons 
deprived of liberty. The award was given on October 23, 
2025 at the NuStar Resort in Cebu City. 

A new 
species of 
ginger, the 

Etlingera.

A potential new species of firefly, Medeopteryx 
sp. (left) and ant, Myrmoteras sp. (right).

Awarding ceremony during the 49th People 
Management Association of the Philippines 
(PMAP) Awards, the country’s premier 
recognition program celebrating excellence 
in human resource management and 
organizational development.

Far Eastern University18



FEU High School partnered with Creotec Philippines to provide senior high school students 
meaningful industry exposure. The collaboration provides guided, real-world workplace 
experiences that will help students apply classroom learning and build professional skills.

For the FEU High School, the earning of Philippine 
Accrediting Association of Schools, Colleges and 
Universities Level 1 accreditation for its Senior High 
and Department of Education-National Capital Region 
recognition. These recognitions provide formal external 
validation of its programs. The Senior High School also 
opened an expanded advance credit program providing 
its graduates with a head start and strong pathway from 
the High School to the University.

For FEU Cavite, the establishment and government 
approval of the FEU Cavite Homeschool Program. 
Recognition was given for FEU Cavite’s kinder, 
elementary, and junior high programs. This program 
provides families with diverse needs and circumstances 
with access to flexible, learner-centered, technology-
enabled, and quality-assured education.

FEU Cavite celebrates Tenure and Triumph at the Employees’ 
Recognition Program and Fellowship 2026



Advancing Quality, Innovation, and
Future-Ready Education

FEU ALABANG

FEU Alabang successfully concluded its two-day 
Philippine Accrediting Association of Schools, Colleges 
and Universities Preliminary Survey Visit for eight 
programs: Accountancy; Civil Engineering; Computer 
Engineering; Electrical Engineering; Electronics 
Engineering; Mechanical Engineering; Computer 
Science; Multimedia Arts.

Global Recognition 
FEU Alabang earned global recognition in the World 
University Rankings for Innovations (WURI) 2026 
Rankings, achieving: Top 11 in Crisis Management; 
Top 32 in Student Mobility & Openness; Top 57 in 
Cost-Effectiveness Management; Top 60 in SDG- & 
ESG-Based Responses to Global Challenges; Top 71 in 
Infrastructure/Technology; Top 78 in University Brand
& Reputation. TOP 11

Crisis Management Cost-Effective
Management

Student Mobility &
Openness

SDG- & ESG-Based 
Responses to Past &

Present Global Challenges

Infrastructure /
Technology

University Brand
& Reputation

TOP 60

TOP 32

TOP 71

TOP 57

TOP 78

Sustainability and Community Impact
September 5, 2025 – Inquirer ESG Edge Impact Awards (Philippines): Gold Award – Sustainable Ecosystems 
and Biodiversity Conservation; Gold Award – Water Management and Efficiency; Gold Award – Energy Efficiency. 
These three Gold Awards, received under the Micro, Small, and Medium Enterprises category, affirmed FEU Alabang’s 
measurable institutional sustainability outcomes and qualified the University to represent the Philippines at the regional level.

November 6, 2025 – Asia ESG Positive Impact Awards (Malaysia): Gold Award – Energy Efficiency; Bronze Award 
– Sustainable Ecosystems and Biodiversity Conservation. Representing the Philippines at the Asia ESG Positive Impact 
Awards, FEU Alabang received recognition, demonstrating that its ESG initiatives align with international standards 
and generate impact beyond the campus.

July 22, 2026 – Inquirer ESG Edge Impact Awards (Philippines): Gold Award – Sustainable Ecosystems and 
Biodiversity Conservation; Gold Award – Water Management; Gold Award – Energy Efficiency; Gold Award – 
Renewable Energy; Gold Award – Relations with Local Communities.

FEU Alabang was recognized at the 2026 Inquirer ESG Edge 
Impact Awards earning five Gold Awards for initiatives that advance 
environmental stewardship, responsible resource management, and 
inclusive community development.

BENSON T. TAN
Senior Executive Director
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Academic Offerings and Educational Innovation
For SY 2025–2026, FEU Alabang expanded its academic portfolio by introducing two new undergraduate programs: 
Bachelor of Science in Psychology and Bachelor of Science in Tourism Management. These new programs 
broaden the University’s academic offerings and provide students with additional opportunities to pursue careers in the 
behavioral and social sciences, tourism, hospitality, and related industries. Their introduction reflects FEU Alabang’s 
commitment to responding to emerging educational and industry needs while providing students with diverse 
pathways for professional and personal growth.

The FEU Alabang Senior High School commenced its participation as one of the pilot schools in the country 
implementing the new Senior High School curriculum. Through this national initiative, the Senior High School is 
actively contributing to the implementation and refinement of the enhanced curriculum, further demonstrating the 
University’s commitment to educational innovation and its role in initiatives that help shape the future of
Philippine education.

School Year 2025–2026 marked another productive 
year for FEU Diliman, with significant accomplishments 
in academics, sports, innovation, and international 
recognition. These achievements reflect the shared 
efforts and dedication of the entire FEU Diliman 
community. 

Key Achievements

School Year 2025–2026 marked significant achievements 
for FEU Diliman in both academics and sports.

Licensure Exam Topnotchers
FEU Diliman celebrated the outstanding performance 
of its graduates in the May 2026 Certified Public 
Accountants Licensure Examination (CPALE). Heart 
Cordero Pecson, a summa cum laude graduate, placed 
Top 6, while Ernest John A. Manalo, a magna cum laude 
graduate, secured Top 8.

Their achievement reflects the strong academic 
preparation of FEU Diliman graduates and the 
University’s commitment to preparing students for their 
chosen professions.

Baby Tamaraws Reign Supreme 
FEU Diliman also celebrated a strong showing by the 
Baby Tamaraws in the University Athletic Association of 

Continuing on a Proud 
Tradition of Academic 
and Athletic Excellence

FEU DILIMAN
the Philippines Season 88. The student-athletes won 
six championship titles in Boys’ Basketball (19U), Boys’ 
3x3 Basketball (19U), Boys’ Football, Boys’ Taekwondo, 
Boys’ Blitz Chess, and Girls’ Blitz Chess.

These victories reflect the talent, discipline, hard 
work, and teamwork of the student-athletes and their 
coaches, and continue FEU Diliman’s strong tradition 
in sports.



Awards and Recognitions

Micro-Credential Leadership
FEU Diliman was recognized for Micro-Credential Leadership during the 2nd International AI Edutech Conference. The 
award highlights the institution’s efforts to provide flexible learning opportunities that help learners develop practical 
skills relevant to the changing needs of industries and the workplace.

WURI 2026 Rankings
FEU Diliman gained international recognition through the World University Rankings for Innovation (WURI) 2026. FEU 
Diliman ranked Top 51 in University-Brand Entrepreneurship Projects, Top 55 in Entrepreneurial Culture & Ecosystem, 
Top 79 in Ethics and Integrity, and Top 83 in Representative Research Project.

These recognitions highlight FEU Diliman’s work in innovation, entrepreneurship, ethics, and research, as well as its 
commitment to providing relevant and meaningful education.

Key Achievements
FEU Tech reached a new global milestone in World 
University Rankings for Innovation (WURI) 2026, ranking 
117th among 1,927 universities worldwide, placing in the 
Top 6% globally. Of 24 categories evaluated, 20 FEU Tech 
innovation programs entered the Global Top 100 and 11 
reached the Top 50. The PULSE AI Engine ranked 2nd, 
The Paraverse ranked 3rd, and the FEU Tech Innovation 
Center’s sustainable funding program ranked 9th—
affirming the institution’s sustained institutional culture
of innovation.

Quality assurance matched this momentum. FEU 
Tech earned institutional ISO 21001:2018 Educational 
Organizations Management System certification 
from TÜV SÜD. Four engineering programs—Civil, 
Electrical, Electronics, and Mechanical Engineering—
also successfully completed the AUN-QA Programme 
Assessment and were certified. Together with continuing 
Philippine Accrediting Association of Schools, Colleges 
and Universities and PCS Information and Computing 
Accreditation Board accreditations and its established 
international engineering quality credentials, these 
milestones reinforce confidence in FEU Tech’s academic 
standards and culture of continuous improvement.

Institutional Updates
A defining transformation this year was FEU Tech’s 
strategic collaboration with OpenAI. The collaboration 
brought institute-wide ChatGPT Edu access to students, 
faculty, researchers, and professional staff while laying 
the foundation for AI-native education, research, 
innovation, and workforce readiness. More than 100 
associates across FEU Tech, FEU Alabang, and FEU 
Diliman were prepared as AI Champions, while the 
AI Campus Launch translated access into hands-on, 
responsible AI learning. Governance, human oversight, 
privacy, security, and responsible use were embedded 
into the initiative—ensuring that AI expands human 
capability while preserving academic judgment.

At the same time, The Paraverse moved from vision to 
a living ecosystem. Its connected platforms now create 
a unified environment for learning, academic services, 
advising, resources, events, and student engagement. Its 
3rd-place WURI recognition provides powerful external 
validation of FEU Tech’s continuing journey toward a truly 
integrated digital university experience.

Where Innovation
Becomes Impact

FEU TECH
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Impact Stories
Our students brought FEU Tech’s culture of innovation 
and excellence to the national and international stage. 
The Institute emerged as Overall Winner of the 14th 
IT Skills Olympics, while student teams earned major 
distinctions across data science, software innovation, 
and cybersecurity. Among these were the championship 
at the SAS® Curiosity Cup 2026, an international 
competition, where AI and analytics were applied to 
urban biodiversity challenges; the SIKAPTALA 2026 
National Hackathon Championship, won against a 
field representing 106 schools; the Digitalization Track 
championship at the BPI D.A.T.A. Wave Hackathon & 
Summit 2025; and a national Cybersecurity Capture the 
Flag championship. Beyond competition, student-led 
innovation also extended to communities and industry 
through VirtuHalal, a Department of Science and 
Technology-National Capital Region-supported virtual 
reality initiative developed with Technical Education and 
Skills Development Authority-National Capital Region 
and backed by ₱1,354,674 in funding.

Closing Thoughts
These milestones are the work of one FEU 
Tech community—students who create and 
compete, faculty who mentor and reimagine 
learning, associates who turn vision into 
action, and leaders who champion responsible 
innovation and transform it into meaningful 
impact.

FEU Tech closes SY 2025–2026 proud of how 
far we have come—and even more committed 
to what comes next: innovation with purpose, 
excellence with impact, and technology in 
service of people.

CHAMPION of the Digitalization Track at the prestigious BPI 
D.A.T.A Wave Hackathon & Summit 2025

FEU Tech took home the Champion title at the Cybersecurity 
Capture the Flag Tournament
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FEU ROOSEVELT

Driving Measurable Gains in Literacy, 
Numeracy, and Student Engagement 
Through Educational Technology

Academic Achievements
FEU Roosevelt produced approximately 2,039 Senior 
High School graduates, with 67.3% receiving academic 
honors. The institution reported 30 UPCAT qualifiers and 
22 DOST scholarship qualifiers. Educational technology 
platforms contributed to improvements in literacy, 
mathematics mastery, and learner engagement across 
the campuses. Students also achieved recognition 
in journalism, mathematics, sports, performing arts, 
robotics, and other competitions.

Tertiary and Graduate School
TED and Graduate School produced 316 graduates, 
including 247 undergraduate, 57 MAED, and 12 MBA-FEU 
Extension graduates. Secondary Education first-time 
takers achieved a 90.91% passing rate in the Licensure 
Examination for Teachers, compared with the
72.62% national passing rate. Students also earned 
TESDA and industry certifications, completed research 
projects, participated in international teaching 
internships, and earned awards in culinary and 
hospitality competitions.

Radiance, rhythm, and Tamaraw pride! Surrounded by cheering 
peers in every tier of the stadium, our students marked the 93rd 
anniversary with an explosion of color and camaraderie

FEU Roosevelt demonstrated continued institutional 
growth and development during SY 2025–2026, marked 
by increased enrollment, strong academic achievements, 
expanded programs, employee development, 
infrastructure investments, digital transformation, 
community engagement, and improved financial 
performance.

Enrollment Performance
FEU Roosevelt enrolled 13,107 students, representing
92.9% of its target and a 10% year-on-year increase, or 
1,186 additional students. Of the total, 4,766 were new 
students and 8,341 were continuing students. Tertiary 
Education (TED) recorded significant growth of 37.3%. 

ALMA EMERITA V. DELA CRUZ
Senior Vice President
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Book launch of RESILIENCE: The Roots and Rebirth
of FEU Roosevelt with the author and FEU 
Roosevelt’s former Vice President for Academic 
Affairs, Gillian Joyce Virata (second from the left).

FEU Roosevelt Marikina commencement 
exercises held at UP Theater

₱3.96 B
₱2.91 B TOTAL

EQUITY

TOTAL
ASSETS

Community, Alumni, and Human Resources
Alumni and community programs raised ₱307,542.50 for 
scholarships and humanitarian assistance and engaged 
more than 4,500 alumni and community members. Career 
programs connected over 1,300 students with industry 
opportunities. Employee development was also strengthened, 
with 100% of teaching employees participating in 
professional development, completing 24,705 training hours, 
while 374 professional certificates were earned.

Infrastructure, Sustainability, and Digital Transformation
Major projects include the Marikina Elementary Building and 
Rodriguez eight-story building, which will provide
101 additional classrooms and increase combined capacity 
by 6,310 students. Solar facilities across the three campuses 
reached a combined 414.56 kWp capacity. IT Digital 
Transformation initiatives also introduced applications that 
streamlined examinations, transcripts, payments, clearance, 
discounts, and student services, generating an estimated 
₱480,000–₱570,000 in direct
cost avoidance.

Financial Performance
FEU Roosevelt sustained strong financial growth. Gross 
revenue increased 11% to ₱715.4 million, while net operating 
revenue increased 10% to ₱692.6 million. EBITDA rose 14% to 
₱299.2 million, net income increased to ₱183.2 million, total 
assets reached ₱3.96 billion, and total equity increased to 
₱2.91 billion.

Overall, SY 2025–2026 reflected FEU Roosevelt’s continued 
expansion, strengthened academic outcomes, investment 
in people and facilities, digital innovation, community 
engagement, and financial sustainability.
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PA
R
TN

ER
S FEU Pampanga was established 

through the partnership of Far Eastern 
University and Unilab Education. It 
marked its initial academic year of 
operation during the School Year 2025-
2026, with focus on strengthening its 
academic, regulatory, physical and 
institutional foundations.

In Basic Education, FEU Pampanga secured the 
government permit to offer Senior High School 
(SHS) and was selected to participate in the pilot 
implementation of the Strengthened SHS Curriculum. 
The Grade 7 permit was issued in March 2026, 
enabling the opening of Junior High School in SY 
2026–2027 and further expanding the institution’s 
Basic Education offerings.

At the tertiary level, FEU Pampanga secured 
Government Recognition for BS Criminology, BS 
Electronics Engineering, and BS Civil Engineering, 
while Accountancy, Tourism Management, 
Psychology, and Computer Engineering received 
approvals through Year 3. The approval of FEU Manila 
extension programs in BS Business Administration 
and BS Hospitality Management further expanded the 
FEU programs available to students in Pampanga.

Enrollment reached 1,063 students in the first
semester of SY 2025–2026, comprising 704 college
and 359 SHS students.

Campus development also progressed during the year. 
Investments focused on the rehabilitation of academic 
buildings, improvement of laboratories and learning 
spaces, development of student areas, and facility 
upgrades supporting academic delivery and regulatory 
requirements. These improvements formed part of the 
continuing effort to align the campus environment with 
the requirements of its expanding academic and Basic 
Education programs.

Student support was strengthened through guidance, 
counseling, career development, and placement 
initiatives. External engagement also expanded, with 
33 government, industry, academic, and professional 
organizations engaged to support internships, 
employment opportunities, professional exposure, and 
experiential learning. Academic programs likewise 
continued to strengthen industry based and applied 
learning opportunities for students.

Together, these developments established a stronger 
platform for program expansion, campus development, 
enrollment growth, and broader access to quality FEU 
education in Central Luzon.

FEU Pampanga 
Basic Education 

Students
FEU Pampanga held
Career Readiness and
Labor Education
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Science Newswriting (JHS Category)
Makylla Zoe Tacla - National Champion

On the Spot Poster Making (SHS Category)
Mark Denver Cabato - National Champion

Edustria High School closed School 
Year 2025–2026 with notable 
achievements in student performance, 
industry engagement, and institutional 
development.

At the 2026 ASMEPPS International Organization, Inc. 
(formerly Association of Science and Mathematics Educators 
of Philippine Private Schools) National Competition in 
Baguio City, Edustria secured two national titles, topping the 
Junior High School Science Newswriting Contest and the 
Senior High School On-the-Spot Poster Making Contest.

The school also achieved 100% Work Immersion deployment 
among Grade 12 students across eight partner companies 
and organizations, providing learners from various strands 
with valuable exposure to professional environments and 
workplace expectations.

Throughout the year, Edustria also strengthened its 
institutional readiness for the evolving Senior High School 
landscape. Through agile planning and operational 
preparation, the school demonstrated its capacity to respond 
to changes in the educational framework while sustaining 
the quality and continuity of its academic programs.
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JPMC College of Health Sciences (JCHS) recorded 
an enrollment of 414 students in 2026, alongside 68 
Bachelor of Science in Nursing graduates and 104 
Foundation in Science programme completers. The 
College maintained strong academic performance, 
achieving a retention rate of 98.55% and a completion 
rate of 95.77%, reflecting its commitment to student 
success and educational excellence.

Commencement Exercises
JCHS held its inaugural Convocation Ceremony, marking 
a significant milestone in the institution’s history by 
celebrating its first cohort of graduates and programme 
completers. A total of 68 students graduated with the 
Bachelor of Science in Nursing (BSN), while 206 students 
completed the Foundation in Science Certificate (FSC) 
programme from the 2024 and 2025 intakes.

Expanding Academic, Professional Capacity
Local empowerment and knowledge transfer 
strengthened the capabilities of five Foundation in 
Science lecturers and four nurse preceptors, enhancing 
teaching, clinical supervision, and professional 
development while promoting sustainable capacity 
building. Four faculty members renewed their BLS and 
First Aid instructor certifications. During the same period, 
the College processed the renewal of its Safety, Health 
and Environment National Authority accreditation. Thirty-
five employees from partner organizations received 
Occupational First Aid certification, while 40 JPMC 
medical staff earned Advanced Cardiac Life Support 
(ACLS) certification.

Student Support and Financial Assistance
JCHS likewise facilitated access to 11 additional external 
scholarships and government education loans, expanding 
financial support opportunities for students. This initiative 

helped reduce financial barriers to education, improve 
student retention and academic success, and enable 
more students to pursue and complete their studies with 
greater confidence and stability.

International Learning Environment
JCHS strengthened partnerships with Universiti 
Teknologi Malaysia and Binawan University. Agreements 
with The Jikei University and Quirino State University 
were pending signature at the time of reporting. Service 
Legal Agreements with the Ministry of Health and JPMC 
were also pending signing. JCHS sent 34 students and 
five faculty members on outbound exchanges involving 
the Ramathibodi School of Nursing in Thailand, Far 
Eastern University, The Jikei University in Japan, and 
Universiti Teknologi Malaysia. The College also welcomed 
seven students and four lecturers from Binawan 
University in Indonesia.

Extending Healthcare Knowledge to Communities
First Aid and BLS training was conducted for community 
leaders, members of the Association of Filipino 
Educators, and overseas Filipino workers through 
the Department of Migrant Workers. The College 
also provided health screening services for OFWs in 
collaboration with the Philippine Embassy. 

Research, Leadership, Academic Excellence
Three faculty members received Research Publication 
Awards. A student received the Best Oral Research 
Presenter Award at the Global Public Health Conference 
2026 in Indonesia. Another student received the Ethical 
Leadership Award while an academic emerged as 
Post-test Top Scorer at the Ethical Leadership Camp for 
Nursing Students among ASEAN Countries. 

Commission on Higher Education (CHED) granted JCHS 
the Certificate of Authority as an International Branch 
Campus of FEU and achieved Candidacy Status from 
the Accreditation Commission for Education in Nursing 
(ACEN).

The first graduating class of JPMC College of Health Sciences 
celebrates the completion of its nursing education at the 
International Convention Centre in Brunei Darussalam. Far Eastern University28



Academic Year 2025–2026 was a 
year of significant achievement 
and institutional growth for Good 
Samaritan Colleges (GSC), marked 
by strengthened quality assurance, 
exceptional student and graduate 
performance, academic expansion, 
research development, and 
meaningful institutional impact.

A major milestone was the successful attainment 
of Level III Accreditation Status from Association 
of Christian Schools, Colleges and Universities-
Accrediting Council, Inc. by four programs—
Bachelor of Secondary Education (BSED), Bachelor 
of Elementary Education, Junior High School 
(JHS), and Bachelor of Science in Nursing. This 
achievement reflects GSC’s continuing commitment 
to academic quality and institutional excellence.

GSC also maintained a strong position in the local 
basic education sector. Based on the Department 
of Education Quick Count for SY 2025–2026, GSC 
ranked No. 1 in overall high school enrollment 
among private schools in Cabanatuan City. The 
institution ranked No. 1 in Senior High School with 
1,431 students and No. 2 in Junior High School with 
837 students, for a combined high school enrollment 
of 2,268 students. This reflects GSC’s strong 
presence and sustained confidence among learners 
and families in the community.

GSC graduates likewise demonstrated strong 
performance in professional licensure examinations. 
BSED achieved a 100% passing rate, while 
Respiratory Therapy, Medical Technology, and 
Nursing recorded passing rates of 94.44%, 92.31%, 
and 90.61%, respectively. GSC also produced four 
national topnotchers—Top 2, Top 4, and Top 6 in 
Respiratory Therapy, and Top 7 in Nursing.

The year further marked important milestones 
in academic growth. FEU-Institute of Accounts, 
Business and Finance (IABF) Cabanatuan graduated 
its pioneer batch of 12 students last July 21, 
including two with distinction (cum laude). GSC also 
secured approval for Caregiving and Management 
Accounting programs, expanding pathways
for learners.

In research and institutional development, GSC 
published its official Research Journal, registered 
with the National Library of the Philippines and with 
an ISSN secured, alongside five published research 
papers. The institution also formalized 43 external 
partnerships, expanding opportunities for academic, 
professional, research, and community engagement. 
These accomplishments build upon the continuing 
institutional development advanced under the 
leadership of the late President Peregrin “Bong” 
T. De Guzman Jr., including major infrastructure 
initiatives such as the construction of the C1 and
C2 Buildings.

Most importantly, GSC’s impact is reflected 
in its graduates. Yunnichi Miguel A. Sasaki, a 
GSC-JHS alumnus, achieved Top 2 in the 2026 
Respiratory Therapist Licensure Examination, while 
Kassandra Sophia N. Soriano, also a GSC-JHS 
alumna, graduated cum laude from the FEU-IABF 
Cabanatuan pioneer batch. Their achievements 
embody GSC’s commitment to developing 
graduates who excel beyond the classroom.
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JUNE 2025 

The FEU community comes together 
as their leaders and past awardees 
grace the launch of the FEU Green and 
Gold Awards.

June 2025 

1. The FEU community comes together as their leaders and past awardees grace the launch of 
the FEU Green and Gold Awards. 

 

 

 

 

 

 

 

 

 

 

 

 

2. FEU takes another step toward a sustainable future, with 98 percent of its energy now 
coming from renewable sources, strengthening the University’s commitment to environmental 
responsibility and climate action. 

 

 

  

FEU takes another step toward a 
sustainable future, with 97% of its 
energy now coming from renewable 
sources, strengthening the University’s 
commitment to environmental 
responsibility and climate action.

June 2025 

1. The FEU community comes together as their leaders and past awardees grace the launch of 
the FEU Green and Gold Awards. 

 

 

 

 

 

 

 

 

 

 

 

 

2. FEU takes another step toward a sustainable future, with 98 percent of its energy now 
coming from renewable sources, strengthening the University’s commitment to environmental 
responsibility and climate action. 
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THE YEAR 
THAT WAS 
2025-2026

JULY 2025 
Recognizing its 
excellence in hospitality 
education, FEU Institute 
of Tourism and Hotel 
Management receives 
the Academe Level 
Award during the 
Department of Tourism’s 
Filipino Brand of Service 
Excellence Summit.

 
 

2. Recognizing its excellence in hospitality education, Far Eastern University- Institute of 
Tourism and Hotel Management receives the Academe Level Award during the 
Department of Tourism’s Filipino Brand of Service Excellence Summit. 

 

 

 

 

 

 

FEU Dean of Nursing, Dr. Moira Uy, 
assumes her membership of the 
Commission on Higher Education’s 
Technical Committee for Transnational 
Education.

3. Far Eastern University Dean of Nursing, Dr. Moira Uy, assumes her membership of the 
Commission on Higher Education’s Technical Committee for Transnational Education. 

 

 

 

 
 

  

FEU brings healthcare closer to the 
people as the Community Relations 
Office, National Service Reserve 
Corps Core Group, Institute of Health 
Sciences and Nursing, and Alumni 
Relations Office conduct a medical 
mission at Kapatiran-Kaunlaran 
Foundation, Inc.

July 2025  

1. Far Eastern University brings healthcare closer to the people as the Community 
Relations Office, National Service Reserve Corps Core Group, Institute of Health Sciences 
and Nursing, and Alumni Relations Office conduct a medical mission at Kapatiran-
Kaunlaran Foundation, Inc. 
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AUGUST 2025 

A milestone for FEU Tech as it earns Tier 1 Institution 
status under PTC’s Tier Classification System, affirming its 
commitment to institutional excellence and quality education.

August 2025  

1. A milestone for FEU Tech as it earns Tier 1 Institution status under PTC’s Tier 
Classification System, affirming its commitment to institutional excellence and quality 
education. 

 

 

 
 
 

FEU celebrates the successful completion of 
the London Stock Exchange Group Academe 
Linkage University Program by 30 interns from 
FEU Manila and FEU Cavite.

2. Far Eastern University marks its partnership with London Stock Exchange Group as 30 interns 
from FEU Manila and FEU Cavite graduate from the University Program. 

 

 

 

 

 

 

 

 

 

 

 

 

3. Far Eastern University welcomes the Commission on Higher Education National Capital 
Region for its “aRANKada FLAIR” last August 27 and 28 at the University Conference Center. 

 

 

 

 

 

 

 

 

 

 

Dr. Joeven Castro, Vice President for 
Student Development and Continuing 

Education (rightmost), represents 
FEU at the launch of a pioneering 

academic initiative highlighting Filipino 
perspectives in education, research, 

and public discourse in New Zealand.

4. Dr. Joeven Castro, Vice President for Student Development and Continuing Education (first 
from right), represents Far Eastern University at the launch of a pioneering academic initiative 
highlighting Filipino perspectives in education, research, and public discourse in New Zealand. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

FEU Nursing Alumni 
Foundation, Inc. hosts the 
19th Grand Reunion for a 
three-day gathering themed 
“Bridging the Gap Towards 
Healthy Aging.” The event 
featured a general assembly, 
induction of officers, 
Nursing Excellence Awards, 
recognition of Jubilarians, 
and a Gala Night with FEU 
President Juan Miguel R. 
Montinola as guest speaker.

 

2. Far Eastern University, through its Media Center, receives two Awards of 
Merit at the 21st Philippine Quill Awards last Aug. 27 at The Manila Hotel. 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 

3.  FEU Nursing Alumni Foundation, Inc. hosts the 19th Grand Reunion for a three-day 
gathering themed “Bridging the Gap Towards Healthy Aging.” The event featured a 
general assembly, induction of officers, Nursing Excellence Awards, recognition of 
Jubilarians, and a Gala Night with FEU President Juan Miguel R. Montinola as guest 
speaker. 
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SEPTEMBER 2025 

Celebrating excellence in industry-based 
learning, FEU Institute of Tourism and Hotel 

Management is named “Institutional Leader in 
the Internship/Trainee Program” by Zip Travel 

Philippines/Inner Outer Travel, Inc.

September 2025 

1. Celebrating excellence in industry-based learning, Far Eastern University- Institute of 
Tourism and Hotel Management is named “Institutional Leader in the 
Internship/Trainee Program” by Zip Travel Philippines/Inner Outer Travel, Inc. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FEU, through its Media Center, receives two Awards of 
Merit at the 21st Philippine Quill Awards at The Manila 
Hotel. The university’s winning entries, both under 
Division 4, Category 22 (Audio-Visual), are: “Honoring 
Excellence: The Journey of FEU Batch 2024,” a tribute 
to the graduating class, highlighting their academic 
milestones and perseverance; and “Empowering 
Communities through Education and Sustainable 
Livelihoods,” a showcase of FEU’s community extension 
efforts, including Project HOPE, Project Mangyan, and 
Project Calatagan.

 

2. Far Eastern University, through its Media Center, receives two Awards of 
Merit at the 21st Philippine Quill Awards last Aug. 27 at The Manila Hotel. 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 

3.  FEU Nursing Alumni Foundation, Inc. hosts the 19th Grand Reunion for a three-day 
gathering themed “Bridging the Gap Towards Healthy Aging.” The event featured a 
general assembly, induction of officers, Nursing Excellence Awards, recognition of 
Jubilarians, and a Gala Night with FEU President Juan Miguel R. Montinola as guest 
speaker. 

 

 

 
 
 
 
 
 
 
 

FEU’s Tatak Tamaraw 
welcome program gives 
first-year students and 
returning Tamaraws an 
unforgettable start to the 
School Year.

4. Far Eastern University’s Tatak Tamaraw welcome program gives first-year students 
and returning Tamaraws an unforgettable start to the school year. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

THE YEAR 
THAT WAS 
2025 -2026
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FEU secures back-to-back 
victories at the 44th PAMET-
PASMETH Inter-School Quiz 
Show, with MedTech quizzers 
Jennuel Herbert Frias, Shayra 
Ayah Laja, Hans Ezekiel 
Olorosisimo, and Erwin 
Rizkin Lira showcasing their 
expertise and excellence in 
medical technology.

November 2025 

1. Far Eastern University secures back-to-back victories at the 44th PAMET-PASMETH 
Inter-School Quiz Show, with MedTech quizzers Jennuel Herbert Frias, Shayra Ayah Laja, 
Hans Ezekiel Olorosisimo, and Erwin Rizkin Lira showcasing their expertise and 
excellence in medical technology. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FEU Public Policy Center convenes policymakers, academics, 
planners, and experts to examine spatial growth patterns 
in the National Capital Region and surrounding provinces, 
supporting evidence-based urban development.

 

2. FEU Public Policy Center convenes policymakers, academics, planners, and experts to 
examine spatial growth patterns in the National Capital Region and surrounding 
provinces, supporting evidence-based urban development. 

 

 

 

 

 

 

 

 

 

 

 

 

December 2025 

1. A toast to Filipino stories, traditions, and flavors. Far Eastern University launches Noche 
Buena: 100 Stories Shared at the Philippine Holiday Table, the first book in its 100-title 
series leading to the university’s centennial in 2028. 

 

 

 

 

 

 

 

Students, faculty, and employees join a Coastal Cleanup 
activity, demonstrating the University community’s 

commitment to environmental responsibility.

October 2025 

 
1. Students, faculty, and staff join a Coastal Cleanup activity, demonstrating the 

University community’s commitment to environmental responsibility. 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

OCTOBER 2025

Institute of Education honors its March 2025 
Licensure Examination for Professional 
Teachers passers at a testimonial dinner, with 
alumna Percella Mae Conag recognized for 
placing fifth in the boards.

2. Institute of Education honors its March 2025 Licensure Examination for Professional 
Teachers passers at a testimonial dinner, with alumna Percella Mae Conag 
recognized for placing fifth in the boards. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

FEU and the Department of Environment and 
Natural Resources strengthen their commitment to 

environmental protection and sustainability through a 
memorandum of agreement last Oct. 17 in Quezon City.

3. Far Eastern University and the Department of Environment and Natural Resources 
strengthen their commitment to environmental protection and sustainability 
through a memorandum of agreement last Oct. 17 in Quezon City. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NOVEMBER 2025

FEU recognizes the outstanding 
achievement of nursing graduates 
as 927 new registered nurses 
contribute to the university’s 
99.14% passing rate in the nursing 
licensure examination.
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The FEU Alumni Relations Office 
completes its series of visits to tech-voc 
schools, formalizing new partnerships 
through the signing of memoranda of 
agreement in support of the FEU Alumni 
Scholarship and Financial Aid Program.

January 2026  

1. The FEU Alumni Relations Office completes its series of visits to tech-voc schools, 
formalizing new partnerships through the signing of memoranda of agreement in 
support of the FEU Alumni Scholarship and Financial Aid Program. 

 

 

  

A toast to Filipino stories, 
traditions, and flavors.

FEU launches Noche Buena:
100 Stories Shared at the 
Philippine Holiday Table,

the first book in its 100-title 
series leading to the university’s 

centennial in 2028.

 

2. FEU Public Policy Center convenes policymakers, academics, planners, and experts to 
examine spatial growth patterns in the National Capital Region and surrounding 
provinces, supporting evidence-based urban development. 

 

 

 

 

 

 

 

 

 

 

 

 

December 2025 

1. A toast to Filipino stories, traditions, and flavors. Far Eastern University launches Noche 
Buena: 100 Stories Shared at the Philippine Holiday Table, the first book in its 100-title 
series leading to the university’s centennial in 2028. 

 

 

 

 

 

 

 

FEU paid tribute to Galo B. Ocampo, known as the 
country’s first Filipino heraldist through the “Brave 
Heraldy, Beyond Signs: Celebrating FEU’s Institutional 
Insignias by Galo B. Ocampo” exhibit.

The FEU Alumni Relations Office conducts a 
turnover ceremony for the newest batch of 
Tamaraw scholars. The event features the awarding 
of certificates from Alumni-Named Scholarships: 
two scholars from The Lourdes Gutierrez-Alfonso 
Scholarship, two scholars from Lydia A. Palaypay 
Endowment, and two from the Vi Group of 
Companies Scholarship.

2. Far Eastern University (FEU) paid tribute to Galo B. Ocampo, known as the country’s first 
Filipino heraldist through the “Brave Heraldy, Beyond Signs: Celebrating FEU’s 
Institutional Insignias by Galo B. Ocampo” exhibit. 

 

 

 

 

 

 

 

 

 

 

 

DECEMBER 2025 

JANUARY 2026

THE YEAR 
THAT WAS 
2025 -2026
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The FEU Nursing Alumni 
Foundation, Inc. USA 
(FEUNAF USA) donated 
$65,000 to FEU, reinforcing 
its support for the Institute 
of Nursing and its enduring 
legacy of excellence.

FEU is recognized by the Environmental Management Bureau 
of the Department of Environment and Natural Resources 
through the Gawad Kabalikat sa Kapaligiran, honoring its 
continued commitment to environmental sustainability.

FEU is one of the Top Performing Schools 
in the Certified Human Resource Associate 

Assessment Examination for 2025, according to 
Human Resource Educators’ Association of the 

Philippines, Inc.

February 2026 

1. The Far Eastern University community gathers for the annual wreath-laying ceremony 
commemorating the University’s 98th Founding Anniversary, paying tribute to the 
legacy of founder Nicanor Reyes, Sr. and reflecting on FEU’s journey toward its 
centennial. 
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Kapaligiran, honoring its continued commitment to environmental sustainability. 
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The FEU community gathers for the annual 
wreath-laying ceremony commemorating 

the University’s 98th Founding 
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founder Nicanor Reyes, Sr. and reflecting 
on FEU’s journey toward its centennial.
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FEU marks a strong showing in the 27th Search for 
Outstanding Accounting Students of the Philippines, as two 
of its accountancy majors placed among the top performers 
in the national competition organized by P&A Grant Thornton, 
Association of Certified Public Accountants in Commerce and 
Industry, and Philippine Institute of Certified Accountants. 

FEU unveils the bust of Dr. Alejandro R. Roces, 
former Dean of the FEU Manila - Institute of 
Arts and Sciences, whose love for Filipino 

culture continues to inspire the university he 
once served. The bust was generously donated 

by the National Commission for Culture and 
the Arts (NCCA) in commemoration of the 
centennial birth anniversary of Dr. Roces.

3. Far Eastern University marks a strong showing in the 27th Search for Outstanding Accounting 
Students of the Philippines, as two of its accountancy majors placed among the top performers 
in the national competition organized by P&A Grant Thornton, Association of Certified Public 
Accountants in Commerce and Industry, and Philippine Institute of Certified Accountants.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

KAISOG: The FEU Annual Research 
Congress brings together faculty researchers 

and collaborators to explore ideas, share 
knowledge, and shape solutions for the 

challenges of today and tomorrow.

Two FEU students take part in the 
Erasmus+ Mobility Program in Croatia 

from February 24 to July 5, representing 
the University while engaging in 

international learning, cultural exchange, 
and academic collaboration.

April 2026 

1. KAISOG: The FEU Annual Research Congress brings together faculty researchers and 
collaborators to explore ideas, share knowledge, and shape solutions for the challenges 
of today and tomorrow. 

 

 

 

 

 

 

 

 

 

 

2. Two Far Eastern University students take part in the Erasmus+ Mobility Program in 
Croatia from Feb. 24 to July 5, representing the University while engaging in 
international learning, cultural exchange, and academic collaboration.
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2. Two Far Eastern University students take part in the Erasmus+ Mobility Program in 
Croatia from Feb. 24 to July 5, representing the University while engaging in 
international learning, cultural exchange, and academic collaboration.
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 Building bridges through 
diplomacy. Ambassadors, 
diplomats, and the FEU 

community come together for 
an evening of dialogue, cultural 

exchange, and solidarity.

The Institute of Architecture and Fine 
Arts wins the “Crafted with Love: 
Pottery and Painting Competition” held 
at Lucky Chinatown Mall’s Imperial 
Wing on May 10.

FEU hosted the Psych Assemble: 
Mental Health Summit, bringing 
together mental health professionals 
and advocates to examine the 
realities of mental health in the 
Philippines and the cultural forces 
shaping awareness and response.

May 2026  

1. Building bridges through diplomacy. Ambassadors, diplomats, and the Far Eastern University 
community come together for an evening of dialogue, cultural exchange, and solidarity.  
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Hospitality Management faculty and students from the 
Institute of Tourism and Hotel Management bring their skills 
and creativity to the Philippine Food Expo 2026, highlighting 
FEU’s commitment to developing future-ready hospitality 
professionals.

2.Hospitality Management faculty and students from the Institute of Tourism and Hotel 
Management bring their skills and creativity to the Philippine Food Expo 2026, highlighting Far 
Eastern University’s commitment to developing future-ready hospitality professionals. 

 

 

 

 

 

 

 

 

 

 

 

 

3. Learning beyond the classroom. The Institute of Education welcomes students from 
Good Samaritan Colleges for an enriching exposure trip that offered new opportunities 
for learning, exploration, and meaningful engagement with the Far Eastern University 
community. 
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Good Samaritan Colleges for an enriching exposure trip that offered new opportunities 
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community. 

 

 

 

 

 

 

 

THE YEAR 
THAT WAS 
2025 -2026

Guided by the theme “Visions for a Shared Humanity,” this year’s 
TAM DokyuFest featured 19 finalists, which were produced by junior 

communication students of FEU. Rather than mere coursework, these 
served as powerful, empathetic manifestos confronting pressing 

social and environmental realities.
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 BY THE
NUMBERS
FEU Group 
of Schools 

SY 2025-2026

TOTAL (Core and Partners)

By School

Partners

61,204

FEU MANILA          21,153
FEU HIGH SCHOOL          2,776
FEU CAVITE          1,403   
FEU TECH                 8,186
FEU ALABANG                3,594

GOOD SAMARITAN 
COLLEGES                        5,773

11,588

2,159 

13,747

OVERALL SCHOLARSHIP IMPACT

25.6% Scholars in 
2025-2026

Internal Scholarship 
Grants

External Scholarship 
Grants

Total Scholarship 
Grants

Number of Active Alumni

FEU  MAN IL A

92,474

JPMC College of Health    414 
Sciences (JCHS)

Total Number of Students (Core)

FEU DILIMAN                  3,399
FEU ROOSEVELT        13,107

7,586

53,618

Total Number of Students 
(Partners)

EDUSTRIA             336
FEU PAMPANGA         1,063
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(Partners)

EDUSTRIA             336
FEU PAMPANGA         1,063

Top Programs

BS Nursing
BS Psychology   
BS Business Administration
BS Medtech
BS Accountancy

FEU MANILA

FEU ALABANG

FEU CAVITE

FEU ROOSEVELT

FEU TECH

FEU DILIMAN

BS Civil Engineering
BS Computer Science
BS Information Technology
BS Multimedia Arts

BS Multimedia Arts         
BS Civil Engineering
BS Accountancy
BS Computer Science
BS Information Technology

BS Accountancy        
BS Business Administration
BS Information Technology

BS Psychology         
BS Nursing
BS Accountancy    
BS Medical Technology
BS Information Technology

BS Information Technology 
BS Business Administration
BS Hospitality Management 
Bachelor of Multimedia Arts

Board Licensure Examinations
First-Time Takers

Passing Rate Passing RateArchitecture  

Psychometrician

Nursing 

Medical Technology

Secondary Education

Elementary Education

   2026 June            97.2%
   2026 January    93.0%

       2025 September     95.0%

       2026 February     96.8%
       2025 November     99.1%

       2026 March                  98.3%

       2026 March                  95.6%
       2025 September        93.0%

       2025 September        100%

FEU Manila
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Moved by the aftermath of war in Mindanao, she co-founded the 
Sinagtala Center for Women and Children in Conflict, an organization 
that provides support to survivors of war and displacement, while 
promoting local, sustainable development initiatives. 

EXEMPLARY TAMARAWS
The University proudly recognizes its alumni whose achievements and contributions create a lasting impact in 
their fields. Their passion, excellence, and commitment embody the true Tamaraw spirit and continue to inspire 
the community. Whether engaging audiences, driving innovation, or creating positive change, these alumni pour 
their hearts into everything they do, leaving a lasting mark on their industries and communities. 

Jose Mari “Vice Ganda” B. Viceral 
FEU High School (1992)
Best Actor Award at the 73rd FAMAS Awards

Jamela Alindogan 
BA in Mass Communication (2006)

The Outstanding Women in the 
Nation’s Service (TOWNS) 2025

I dream that one day we will be living in a country 
where every single one of us has equal access to “education, healthcare, and as well as opportunities. That 

we will have a government that is corrupt free, that is 
able to work obviously entirely for the people and not just 
for political dynasties. that we have a press that is 
truly, truly, free and that as a country we can transcend 
boundaries and differences and work together positively. 

Darvin Ambas
BS Nursing (2007)

Overall Winner at the Nursing Homes Ireland (NHI) Care Awards 2025
Mr. Ambas is currently a Director of Nursing in AnovoCare Nursing Home in 
Dublin, Ireland, where he leads clinical care and management in residential and 
transitional care settings. His work is grounded in compassion for older persons 
and a strong commitment to quality, person-centered care.Mr. Ambas holds a 
Master of Science in Healthcare Management from the Royal College of Surgeons 
in Ireland (RCSI), along with postgraduate training in Gerontological Nursing and 

Director Carza brings 12 years of leadership and policy making experience in 
public health. He previously headed the Department of Health’s Health Promotion 
Bureau, where he led nationwide health initiatives and spearheaded the 
development and advocacy of the Philippines’ National Tobacco Prevention and 
Control Strategy 2030.

Rodley Desmond Daniel M. Carza, MPH, RN
BS Nursing (2012)
Appointed as Executive Director IV of the National Nutrition Council

Healthcare Leadership. His achievement reflects not only professional excellence but also the values of service and 
dedication that FEU instills in its graduates.

Vice Ganda was also one of the recipients of the Outstanding 
Alumni Award at Green and Gold Awards in 2023. Her achievements 
bring pride and inspiration to the entire FEU community. 
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Dr. Joemer Maravilla 
is a distinguished 
Research Fellow 
at the University of 
Queensland and 
the Queensland 
Centre for Mental 
Health Research. 

Dr. Joemer Maravilla
BS Nursing (2012) Professor Violeta Lopez

BS Nursing (1973)

He also leads as the Supervising Investigator of the 
COCOON Global Collaborative Study in 
the Philippines.

Prof. Violeta Lopez has built 
an esteemed career in nursing 
administration, education, 
and research for over 45 
years. She has held leadership 
positions including Head of 
the School of Nursing at the 
Australian Catholic University 
and International Dean at Hubei 
University of Medicine in China.

Dr. Jerome Cleofas Cleofas is an educator and researcher who teaches various 
health and social science courses, including community and public health, 
nursing, family studies, and sociology. 
 
He has presented his studies at local and international conferences and 
published his works in peer-reviewed journals. Currently, he is pursuing his 
Doctor of Social Development at the University of the Philippines Diliman 
and serves as an Associate Professor in the Department of Sociology and 
Behavioral Sciences of De La Salle University, Manila. 

Dr. Jerome Cleofas
BS Nursing (2007)

World’s Top 2% Scientists

Darvin Ambas
BS Nursing (2007)

Overall Winner at the Nursing Homes Ireland (NHI) Care Awards 2025

Dr. Romeo DeVera, 
MSN, RN, CPAN, 
is the current 
President of the Far 
Eastern University 
Nursing Alumni 
Foundation Inc., 
USA, Dr. DeVera 
has dedicated 

Dr. Romeo DeVera
BS Nursing (1980) 
The Outstanding Filipino 
Awards (TOFA) 2026

Dr. Leah M. Punongbayan -Dela Rosa 
FEU Girls High School (1980)

PRC 2026 Outstanding 
Professional of the  
Year Award in  
Environmental Planning

Dr. Leah M. Punongbayan-
Dela Rosa is recognized for 
her unwavering commitment 
to the highest standards of 
professional competence, 
integrity, and public service, 
as well as her meaningful 
involvement in professional more than four decades to advancing critical care, 

nursing education, and healthcare leadership in the 
Philippines, the Middle East, and the US. He has 
served at Mayo Clinic Florida since 1991 and continues 
to champion the Filipino nursing profession through 
his leadership in the Philippine Nurses Association 
of America.  Dr. DeVera’s remarkable career and 
unwavering commitment to excellence, education, and 
service continue to inspire nurses around the world. 

development activities, civic endeavors, 
and community initiatives. 

With over four decades of transformative 
practice, Dr. Dela Rosa has consistently led 
pioneering work in sustainable urban design, 
historical trail master planning, green health facilities, 
and disaster-resilient development.
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Marking an expanded 
global footprint for 
SY 2025 to 2026, 

the International Relations 
Office (IRO) brought together 
327 outbound Far Eastern 
University (FEU) students, 69 
international students inbound 
to FEU, and 29 international 
Adjunct Faculty members 
– representing 24 countries 
across six continents.

Additionally, this year saw 24 
Higher Education Institution 
(HEI) visits, two renewed 
partnerships, and seven 
newly signed Memorandums 
of Understanding. Among 
these milestones were the 
launch of IRO’S firsts in 
FEU: first batch of Erasmus+ 
undergraduate scholars bound 
for Europe for a full semester, 
first batch of Bachelor of 
Science in Nursing students 
who went on a reciprocal 
exchange with JPMC College 
of Health Sciences in Brunei 
Darussalam, and first batch 
of students who participated 
in a Sustainable Urban 
Development immersion in 
Barcelona with IES Abroad.

Alongside outbound efforts, FEU 
strengthened its on-campus 
internationalization initiatives, 
engaging 630 students across 
key internationalisation events. In 
collaboration with the Philippine 
Federation of Japan Alumni, FEU 
hosted an information session 
on study opportunities in Japan 
featuring Prof. Hikari Ishido (Chiba 
University) and Erica Sakaguchi 
(Okayama University). The FEU 
IRO also welcomed the Argentine 
Embassy in the Philippines for 
a “Country-in-Focus” event on 
Argentina’s culture and economy, 
attended by students from 
different programs. Additionally, 

In line with FEU’s commitment to advancing sustainability, responsible 
development, and environmental stewardship, the university deployed its 
inaugural cohort of students to Barcelona, Spain. Prioritising initiatives 
that address global sustainability challenges, this international academic 
immersion engaged students directly with experts in Sustainable Urban 
Development. The immersion focused on core areas of sustainable 
transformation: urban planning, green transportation and mobility, green 
third spaces, sustainable infrastructure, and climate-resilient practices. By 
embedding global environmental frameworks into international learning, FEU 
continues to equip its students to become proactive, socially responsible 
leaders capable of driving sustainable solutions locally and globally. 

INTERNATIONALIZATION

FEU received official diplomatic 
courtesy visits from New Zealand 
Ambassador, H.E. Catherine 
McIntosh, and the Royal Norwegian 
Embassy in the Philippines’ 
Ambassador, H.E. Christian Halaas 
Lyster, who delivered a guest 
lecture to students. To close off the 
academic year, FEU also welcomed 
Australia National University’s 
Philippines Institute led by Dr. Maria 
Tanyag, where Dr. Benjamin Day 
delivered a lecture also to students.

Bringing the world to FEU

Internationalization and Sustainability

Australia National University’s Philippines Institute in FEU, 28 May 2026 
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International students (Mahidol University, Thailand) in FEU (IHSN Medical Technology) 

May 2026  
Photo Credit : FEU Institute of Health Sciences and Nursing, Department of Medical Technology 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Erasmus+ undergraduate scholars in University of Zagreb  
January 2026 

Photo credits: 
Abigail Kyla Pamintuan & Marilyn Angeline Follosco 
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Sustainable Urban 
Development Immersion in 

Barcelona, Spain 
09 to 21 November 2026  

Photo Credits : FEU 
International Relations Office 

  

Sustainable Urban 
Development Immersion in 
Barcelona, Spain 09 to 21 
November 2025
Photo Credit: FEU International 
Relations Office

International students of Mahidol 
University, Thailand in FEU
Photo Credit : FEU Institute of Health Sciences 
and Nursing, Department of Medical Technology

MAIN ITEM TOTAL DESCRIPTION

Official Visit to President
Juan Miguel R. Montinola / FEU 2 Royal Norwegian Embassy in Manila: H.E. Christian Halaas Lyster, Embassy of New Zealand in 

the Philippines: H.E. Catherine McIntosh

Higher Education
Institution (HEI) visits 24

Aix-Marseille Université, Australia National University, Chiba University, Douglas College, 
Hungkuang University, JCHS College of Health Sciences, Korea University, Mahidol University, 
Ming Chi University of Technology, Nanyang Polytechnic, Nara Institute of Science and 
Technology, Okayama University, OP Jindal, Rutgers-Camden School of Nursing, Sarasas 
Suvarnabhumi Institute of Technology, Taylor’s University, The Chinese University of Hong 
Kong, The Master’s University, Universitas Multimedia Nusantara, University of Hertfordshire, 
University of Nottingham, University of Zagreb, Utah Valley University, Vin University

Memoranda of
Understanding
(MOU) signed

7
Aix-Marseille Université, Auckland University of Technology, Erasmus+ KA171/KA131 with 
University of Zagreb, IES Abroad, JCHS College of Health Sciences, Sunchon National 
University, Universitas Pembangunan Nasional Veteran Jawa Timur Indonesia

Student Mobility:
Inbound 69 Short-term academic immersion, cultural immersion

Student Mobility:
Outbound 327 Semestral-long, Short-term academic immersion, cultural immersion, international internship of 

Institute of Accounts, Business and Finance & Institute of Tourism and Hotel Management

Adjunct
Faculty 29 For School Year 2025 to 2026

International
Conferences 4

Institute of Education through the Asian Journal on Perspectives in Education (AJPE)’s 
International Conference on Multiperspectives in Education (ICoME 2025);

Institute of Arts and Science, Department of Communication’s FEU FRAMEwork: 1. Parameters, 
Recalibrations, and Trajectories in AI-Aided Communication and New Media; 2. No Gender Left 
Behind: Breaking Gender Boundaries Through Empirical Evidence and Experience;

Institute of Arts and Sciences, Department of Languages and Literature, and Institute of 
Education, in partnership with Sarasas Suvarnabhumi Institute of Technology (SSVIT): 
Advancing AI Research and Innovation for Global Sustainability

Country
in Focus 3 Argentina, Australia, Japan

Countries
Engaged with 24

Argentina, Australia, Azerbaijan, Brazil, Canada, Croatia, Egypt, France, India, Indonesia, Japan, 
Malaysia, New Zealand, Norway, Palestine, Poland, South Korea, Spain, Sweden, Taiwan, 
Thailand, United Kingdom, United States, Vietnam

Awards 2
Commission on Higher Education: Internationalization Champions of Nation-Building and 
Sustainability (ICONS) Award, Commission on Higher Education National Capital Region: Most 
promising IRO
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ARTS AND CULTURE

Cultural Heritage Initiatives
FEU continues to preserve and promote its rich 
architectural and cultural heritage through initiatives 
that deepen appreciation of its historic campus and 
Filipino artistic legacy. As part of National Heritage 
Month and its Centennial celebrations, FEU 
launched an Art Deco Heritage Exhibition featuring 
archival materials, photographs, and architectural 
works of National Artist for Architecture Pablo 
Antonio Sr., whose designs shaped the FEU 
campus. Six FEU buildings have been declared 
National Cultural Treasures, underscoring the 
University’s commitment to conserving its heritage 
and ensuring that its cultural legacy is appreciated 
and sustained for future generations. Organized by 
Library Services and Corporate Affairs as part of the 
FEU Centennial celebrations, the exhibition will run 
until February 2029.

The FEU Center for the Arts (FCA) advances arts education, 
cultural programming, and student artistic development at 
Far Eastern University. It enriches University life by fostering 

appreciation of the arts and nurturing active artists and engaged 
audiences. Through performances, exhibitions, film screenings, 
workshops, lectures, and campus tours, it provides opportunities 
for creative expression and cultural learning. 

AUDIENCE COUNT

In SY 2025–2026, the FCA exceeded its 
goal of 25 cultural events by presenting 
30. These reached more than 20,000 
onsite attendees and over 50,000 
online viewers. Highlights included a 
screening of the internationally awarded 
Argentine film Norita; a recital by 
Chriztel Aceveda, the Filipina winner of 
Croatia’s Supertalent; and an engaging 
presentation on the history of Western 
music by mathematician-composer-
pianist Dr. Raffi Kasparian. 

To close the SY 2025-2026 Cultural Season, the FCA presented the 
Holy Tuesday concert of the Pundaquit Virtuosi from Zambales, 
featuring Haydn’s The Seven Last Words of Christ in the FEU 
Chapel. The performance was held beneath the Stations of the 
Cross murals of National Artist Carlos “Botong” Francisco, one of 
the six National Cultural Treasures on campus. Members of the 
FEU community deepened the experience by sharing reflections on 
the Seven Last Words of Jesus Christ. 
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FEU Dance Company’s Tagni Concert

FEU Bamboo Band 2025 Concert Ascend

Most performances were presented by the 
FCA’s seven cultural groups: the FEU Bamboo 
Band, the Chorale, the Dance Company, the 
Drummers, the Drum and Bugle Corps, the 
Guides, and the Theater Guild. The Guild’s Karne, 
a Filipino reimagining of Roald Dahl’s “Lamb to 
the Slaughter,” and Bangaw, inspired by William 
Golding’s Lord of the Flies, received enthusiastic 
responses from critics and audiences. 

Three cultural groups represented FEU in 
national and international competitions, earning 
nine podium finishes. The Drum and Bugle Corps 
and Chorale shared four championships. The 
Chorale’s second championship at the Andrea 
O. Veneracion International Choral Festival also 
qualified it for the Asia Choral Grand Prix in 
August 2027. 

The FCA surpassed its goal of training 400 student 
artists, reaching more than 500 from FEU, Senior High 
School, and the FEU Institute of Technology (FIT). Two 
hundred received scholarships covering two or three 
semesters for FIT students. Meanwhile, 127 freshmen 
joined even before enrollment. At the end of the 
academic year, 69 student-artists graduated, including 
three with Latin honors. 

These achievements affirm the FCA’s continuing role as 
a platform for artistic excellence, cultural appreciation, 
community participation, and student growth. The 
FCA also continues to expand audiences, encourage 
collaboration, and connect FEU students with artists 
and communities across borders in the Philippines and 
abroad. 

Annual Report 2026 47



ATHLETICS

Far Eastern University continued its tradition of athletic excellence in the 
University Athletic Association of the Philippines (UAAP) Season 88, winning 10 
championships.

The FEU Women’s Football Team won its fourth straight and 14th overall UAAP title 
via a perfect run in the tournament capped by a 2-0 win over De La Salle University in 
the championship game. Team captain Jonela Albino claimed the Most Valuable Player 
(MVP) award. Over at the track, the FEU Women’s Track and Field Team claimed back-
to-back UAAP titles behind a powerhouse gold-medal output led by Edna Magtubo—
who set a new meet record in the 5,000 meters—alongside dominant first-place finishes 
from Susan Ramadan (800m), Marilou Caduyac (10,000m), Jecel Vivas (100m hurdles), 
Ana Bhianca Espenilla (Javelin Throw), and Rica Balderama (Long Jump).

After years of settling for close finishes, the FEU Women’s Table Tennis team capped 
off a historic undefeated season to capture its first UAAP championship in 15 years. 
Chrishein Santillan was named MVP. The FEU Women’s Chess Team ruled the UAAP 
Blitz Chess Championships. Woman National Master Vic Glysen Derotas earned the 
MVP award.
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The success echoed loudly in the high school division, 
where FEU Diliman showcased the depth of its junior 
sports program. The school swept the boys and 
girls divisions of the UAAP Season 88 Blitz Chess 
Championships. Woman International Master Ruelle 
Canino capped her decorated high school career with 
another MVP award. The boys’ team edged the top-
seeded UST in a tightly fought final. King Xyan Beltran 
was named MVP.

The FEU Juniors Football Team completed its 
redemption arc with a thrilling 2-1 come-from-behind 
victory over University of Santo Tomas (UST) to win 
the UAAP High School Boys’ Football title. Eventual 
MVP Maxdel Torres headed in the game-winner deep 
into stoppage time off a free kick en route to the 
thrilling victory. The FEU High School Boys Basketball 
Team achieved a “golden double” after winning the 
UAAP HS Boys’ Basketball championship and the 
19-and-under 3x3 tournament. Cabs Cabonilas copped 
the MVP award in the basketball tournament, while 
Marc Burgos received the top individual award
in the 3x3 tournament.

Meanwhile, FEU Diliman made history by capturing 
its first-ever boys’ title at the UAAP Season 88 High 
School Taekwondo Championships. Graduating bet 
Kleon Baquial delivered the title-clinching victory in 
the sudden-death match after mounting a pressure 
packed comeback against his rival from UST.

Baby Tamaraws achieve “golden double” in UAAP Season 88 HS Basketball

FEU Women’s Football Team won its fourth straight and 14th overall UAAP title
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“The mantra of the UAAP is holistic 
education, including sports development, 

sportsmanship, and fair competition. 
We are happy to note that all eight 

schools achieved their championships 
across the 60 events in the UAAP. This 

is a manifestation of good [and fair] 
competition.

Far Eastern University began preparations for UAAP 
Season 89 after officially receiving hosting duties from 
the University of Santo Tomas (UST) during the Season 

88 closing ceremony. 

UST Season 88 chairman Rev. Fr. Richard G. Ang handed 
the UAAP flag to FEU Season 89 chairman Juan Miguel R. 
Montinola, expressing confidence in FEU’s leadership of the 
league’s next chapter. Montinola highlighted the UAAP’s 
commitment to holistic education, sportsmanship, and fair 
competition, noting that all eight member schools captured 
championships across the league’s 60 events. He said FEU 
aims to build on that success and continue enhancing the 
student-athlete experience. The turnover ceremony featured 
a performance by the FEU Dance Company and the unveiling 
of a teaser video for Season 89, which included appearances 
by Gloc-9 and Vice Ganda, signaling a season that will 
celebrate culture, entertainment, and community.

FEU HOSTS
UAAP SEASON 89
Inclusive and community-centered

”
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UAAP Season 89 President, 
Mark Molina hopes to honor the 
standards set by UST while bringing 
its own identity to the league.
FEU also revealed the season 
theme, “For Everyone, UAAP,” 
emphasizing that the league’s 
success extends beyond athletes 
and competition. The theme 
recognizes the contributions of 
teachers, students, staff, drivers, ball 
boys, and fans who help shape the 
UAAP experience.
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FEU Commencement Exercises 2026 at The Newport Performing Arts Theater, Pasay 
City last July 21-24, 2026. Celebrating the hard work, perseverance, and achievements 
of the Tamaraws as they step forward into a new journey. 
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₱20.8B
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84% equity-to-asset ratio

The financial position of FEU 
and its subsidiaries continues 
to give the Group the stability 
and readiness it needs to pursue 
its mission with confidence. 
Audited consolidated revenue 
reached ₱5.958 billion in 
FY2026, up 3.8% from the 
prior year and 9.7% over two 
years, as enrollment grew and 
our newer campuses matured. 
The year also brought a real 
operating challenge, which we 
would rather name than gloss 
over: expenses grew faster 
than revenue, rising 13.7%, so 
that operating income eased by 

ECONOMIC

Growth with 
Discipline

14.8% to ₱1.542 billion and net income by 4.4% to ₱1.998 
billion. FEU remained solidly profitable and financially 
strong throughout,  and the experience has sharpened 
our focus on operating efficiency as we continue to grow.

Our balance sheet strengthened further over the year, 
with total assets reaching ₱20.839 billion and total 
equity ₱17.498 billion, supported by cash and cash 
equivalents of ₱2.569 billion, a current ratio of 2.46 
times and interest coverage of 42.48 times. With low 
leverage and strong liquidity, the Group can honor every 
obligation as it falls due while still funding the long-term 
improvements our students and faculty deserve. That is 
exactly what we did: cash used to acquire property and 
equipment rose to ₱1.278 billion, an 88.6% increase over 
two years, with a further ₱1.222 billion in construction in 
progress at year end.

Growth is broadening beyond Manila. Revenue from 
outside the National Capital Region reached ₱892.1 
million, up 19.0% in the year and 41.9% over two years. 
A wider footprint diversifies our economic base while 
extending educational capacity to more communities.

FEU generated ₱7.376 
billion in direct economic 
value and distributed 
₱6.163 billion of it, or 
83.6%. The largest share, 
₱2.204 billion, went to 
our employees in wages 
and benefits.

Suppliers and operating 
costs accounted for ₱2.210 
billion, providers of capital 
₱839.8 million in dividends 
and interest, government 
₱367.2 million in taxes, and 
community investment, 
primarily scholarships, 
₱541.745 million. Of the 
procurement budget for 
significant locations of 
operation, 98% was spent 
with local suppliers.

₱5.958B
Audited revenue
Up 3.8%; third year of growth

₱1.278B
Invested in campuses
Up 88.6% over two years

83.6%
Of economic 
value distributed
₱6.163B of ₱7.376B
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Electricity recognized 
as renewable
Conservatively measured 

SUSTAINABILITY
We remain committed to equal opportunity, 
inclusivity and diversity, and guided by our core 
values of Fortitude, Excellence and Uprightness. 
As we approach our centennial in 2028, FY2026 
shows how those commitments translate into 
results across the Group.

Our approach to sustainability is intentional and 
strategic, and it begins with what we have always 
done best, which is to educate. Everything else in 
this section exists to keep that mission strong for the 
long term: the financial strength that gives us room 
to invest, the governance that protects both that 
capacity and the trust our stakeholders place in us, 
the people who bring the mission to life every day 
in classrooms and offices across our campuses, the 
care we take to run those campuses responsibly, and 
the research and community partnerships that carry 
what we know well beyond our gates. At the heart of 
it all are our students, and our commitment to widen 
their access to learning, to sustain the quality of what 
they learn, and to walk with them from admission to 
professional life.

FY2026 was a year in which growth and discipline went 
together. More students joined us, and more of them were 
supported by financial assistance, which grew faster than 
enrollment itself. Revenue rose for a third consecutive year 
even as we absorbed higher operating costs and continued 
to invest in our campuses. Our environmental program, 
now more than a decade in the making, gained a firmer 
and more rigorous measurement baseline, our community 
programs were recognized at the national level, and our 
governance was honored with a Two Golden Arrows 
Award. We share these results with gratitude to the faculty, 
employees, students, partners and communities who made 
them possible.

This section is prepared with reference to the SEC 
Sustainability Reporting Guidelines, selected GRI Standards 
and the UN Sustainable Development Goals, and covers the 
nine legal entities in our FY2026 SEC filing. Environmental 
figures reflect a FY2026 recalculation and data-quality 
review; where a measure remains preliminary or partial-
year, we say so. Education and access, governance and 
ethics, institutional resilience, climate and resources, people 
and inclusion, and research and communities are the six 
connected priorities through which we report.

Far Eastern University52



FEU Commencement Exercises 2026 at The Newport Performing Arts Theater, Pasay 
City last July 21-24, 2026. Celebrating the hard work, perseverance, and achievements 
of the Tamaraws as they step forward into a new journey. 
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equipment rose to ₱1.278 billion, an 88.6% increase over 
two years, with a further ₱1.222 billion in construction in 
progress at year end.

Growth is broadening beyond Manila. Revenue from 
outside the National Capital Region reached ₱892.1 
million, up 19.0% in the year and 41.9% over two years. 
A wider footprint diversifies our economic base while 
extending educational capacity to more communities.

FEU generated ₱7.376 
billion in direct economic 
value and distributed 
₱6.163 billion of it, or 
83.6%. The largest share, 
₱2.204 billion, went to 
our employees in wages 
and benefits.

Suppliers and operating 
costs accounted for ₱2.210 
billion, providers of capital 
₱839.8 million in dividends 
and interest, government 
₱367.2 million in taxes, and 
community investment, 
primarily scholarships, 
₱541.745 million. Of the 
procurement budget for 
significant locations of 
operation, 98% was spent 
with local suppliers.
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SUSTAINABILITY
We remain committed to equal opportunity, 
inclusivity and diversity, and guided by our core 
values of Fortitude, Excellence and Uprightness. 
As we approach our centennial in 2028, FY2026 
shows how those commitments translate into 
results across the Group.

Our approach to sustainability is intentional and 
strategic, and it begins with what we have always 
done best, which is to educate. Everything else in 
this section exists to keep that mission strong for the 
long term: the financial strength that gives us room 
to invest, the governance that protects both that 
capacity and the trust our stakeholders place in us, 
the people who bring the mission to life every day 
in classrooms and offices across our campuses, the 
care we take to run those campuses responsibly, and 
the research and community partnerships that carry 
what we know well beyond our gates. At the heart of 
it all are our students, and our commitment to widen 
their access to learning, to sustain the quality of what 
they learn, and to walk with them from admission to 
professional life.

FY2026 was a year in which growth and discipline went 
together. More students joined us, and more of them were 
supported by financial assistance, which grew faster than 
enrollment itself. Revenue rose for a third consecutive year 
even as we absorbed higher operating costs and continued 
to invest in our campuses. Our environmental program, 
now more than a decade in the making, gained a firmer 
and more rigorous measurement baseline, our community 
programs were recognized at the national level, and our 
governance was honored with a Two Golden Arrows 
Award. We share these results with gratitude to the faculty, 
employees, students, partners and communities who made 
them possible.

This section is prepared with reference to the SEC 
Sustainability Reporting Guidelines, selected GRI Standards 
and the UN Sustainable Development Goals, and covers the 
nine legal entities in our FY2026 SEC filing. Environmental 
figures reflect a FY2026 recalculation and data-quality 
review; where a measure remains preliminary or partial-
year, we say so. Education and access, governance and 
ethics, institutional resilience, climate and resources, people 
and inclusion, and research and communities are the six 
connected priorities through which we report.
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SOCIAL

Education and Our People

For FEU, sustainability begins in the classroom, with 
the opportunity we create for young people to learn, 
to grow and to carry what they have gained into their 
families, their professions and their communities. In 
FY2026 that opportunity reached 53,618 students 
across our seven operational schools, 7.2% more than 
in FY2023. We are especially proud that financial 
assistance grew faster than enrollment: 13,747 
students, more than one in four, received scholarships 
or other support, with needs-based assistance 
the largest component at 7,257 students. External 
scholarships have more than quadrupled since 
FY2023, from 503 to 2,159 beneficiaries, thanks to 38 
grantors and programs who share our belief in these 
students. That access rests on recognized quality: FEU 
holds CHED Autonomous Status for 2024–2027 and 
institutional accreditation from the ASEAN University 
Network, and FEU Manila conferred degrees on 5,024 
graduates in 2026.

Our students are supported throughout by 
University Health Services and by FEU Healing 
Spaces, which provides voluntary, consent-based 
psychological support with referral pathways for 
specialized care.

None of this happens without the people who make FEU 
what it is. Our 2,894 employees, 53% of them women, 
received 47,324 hours of training during the year, and 

they are supported by benefits that go beyond 
what the law requires, by collective-bargaining 
coverage of 35%, and by seven employee-policy 
consultations that keep the conversation between 
management and employees open. We also extend 
our educational mission to our own people through 
scholarships, tuition subsidies and support for 
graduate study. FEU recorded 21 safety drills, 
15 work-related injuries and zero fatalities, and 
Healing Spaces is available to employees as well as 
students.

Inclusion is built into policy: fair and non-
discriminatory employment practices, a Gender 
and Development Desk established in 2018, and 
institutional policies including the All-Gender 
Restroom, Multi-Faith Room, and Diversity and 
Inclusion Policies.

1 in 4
Students on 
financial assistance
13,747 of 53,618; 25.64%

4×
External scholars 
since FY2023
503 to 2,159; 38 grantors

47,324
Employee training hours
27,978 for women; 
19,346 for men

53%
Women in the 
workforce
1,527 of 2,894 employees

Keeping the Campus Safe: A routine security 
inspection at FEU Gate 4 reflects the university’s 
continuing commitment to the safety and 
well-being of its community.

FEU’s commitment to the environment has been building 
for more than a decade, and each step has made the 
next one possible. The centralized district cooling and 
energy-efficiency work we began in 2015 now serves 
virtually the entire Manila campus. We began sourcing 
renewable electricity in 2017. In 2023, FEU Alabang 
became the first academic building in the Philippines 
to earn EDGE certification, and the FEU Administration 
Building, a National Cultural Treasure, earned the same 
distinction that year, proving that heritage and efficiency 
can live under one roof. In March 2026, the Environmental 
Management Bureau of the DENR recognized that 
journey with the Gawad Kabalikat sa Kapaligiran, 
honoring the way our students, faculty and partner 
communities have made environmental stewardship 
a shared endeavor.

FY2026 adds a quieter but equally important milestone. 
This year we completed a thorough recalculation and 
data-quality review of our environmental records, and we 
chose a deliberately conservative method, recognizing 
renewable energy only up to what we actually consumed 

ENVIRONMENT

A More Measured Path to 2028

so that our share is never overstated. The result is a firmer 
baseline than we have ever had, and it is the ground on 
which we will measure our progress toward 2028.

The Group consumed 12.3 million kWh of electricity 
in FY2026. After renewable supply and on-site 
solar generation were reconciled against actual 
consumption, 11.94 million kWh, or 97.08%, 
is recognized as renewable.

On that basis, preliminary Scope 2 emissions were 511.39 
tCO₂e on a market-based approach, against 7,274.85 tCO₂e 
had the same electricity come from the grid. Scope 1 
combustion emissions totaled 201.75 tCO₂e, almost all from 
the vehicle fleet; refrigerant emissions are not yet quantified 
and are excluded rather than reported as zero. 24.6 tonnes 
of recyclables were recovered. Water consumption of 
170,113.50 m³ is a partial-year figure, and completing 
campus records is a priority for FY2027.

FEU reported no environmental fines, violations 
or enforcement incidents during the year.

0
Environmental violations
Accredited PCO; 
permits current

A Sustainable Horizon: 
Far Eastern University 
integrates renewable solar 
energy atop the historic 
Nicanor Reyes Hall (NRH), 
driving environmental 
commitment and energy 
efficiency right at the 
heart of the Manila 
campus.

97%
Renewable electricity
11.94 million kWh recognized

511
tCO₂e market-based Scope 2
Against 7,275 tCO₂e 
location-based
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GOVERNANCE

Uprightness 
in Practice
Good governance is how we 
keep faith with everyone who 
depends on FEU, and as both 
a university and a publicly 
listed company we hold 
ourselves to the standards of 
each. On 23 October 2025, 
the Institute of Corporate 
Directors conferred a Two 
Golden Arrow Award on FEU, 

brings academic, facilities, finance and corporate 
affairs functions together with external expertise, while 
campuses translate those priorities into workplans 
and evidence. Enterprise risk management, led by the 
Chief Risk Officer with registers at corporate, institute 
and department levels, and an Internal Audit function 
reporting to the Audit Committee complete the system. 
Integrity is embedded in everyday conduct through 
our Code of Business Conduct and Ethics, Conflict of 
Interest, Insider Trading and Whistle Blowing policies, 
and FY2026 recorded no corruption-related disciplinary 
outcomes, no substantiated privacy complaints and 
no data breaches.

We have said before that sustainability makes 
business sense. FY2026 shows what that means in 
practice. That is the foundation on which FEU will 
enter its second century.

Two-Golden 
Arrows
Institute of 
Corporate Directors
ASEAN Corporate 
Governance Scorecard, 
October 2025

3 of 3
Key committees 
chaired by 
independents
Audit; Risk and RPT; 
Corporate Governance

0
Corruption, privacy or 
data-breach incidents
FY2026 SEC disclosure

extending a record of Golden Arrow recognition 
that stretches back through 2019 and 2023.

Grounded in the ASEAN Corporate Governance 
Scorecard’s assessment of shareholder rights, 
transparency, Board responsibility, and sustainability 
and resilience, FEU remains the only publicly listed 
company among the country’s top universities.

Stockholders elected nine trustees in October 2025. 
Seven are non-executive and three are independent, and 
four are women, including two of the three independent 
trustees. Independent trustees chair the Audit Committee, 
the Joint Risk Management and Related Party Transaction 
Committee and the Corporate Governance Committee, and 
material related-party transactions require a two-thirds 
Board vote with the approval of a majority of independent 
trustees. Board development this year ranged across 
corporate and risk governance, human capital, anti-money 
laundering, sustainability, data science and artificial 
intelligence, reflecting how quickly the questions before 
a university board are changing.

FEU’s Senior Management comprises 52 leaders, with 22 
women representing 42% of group. This reflects FEU’s 
commitment to diversity, inclusive leadership, and equal 
opportunities for career advancement, while fostering a 
management culture grounded in accountability, integrity, 
and good governance.

Sustainability now has a clear chain of accountability. 
The Board sets direction under Aspiration 2028, our 
medium-term framework for integrating environmental, 
social and governance priorities into institutional planning. 
A CFO-led, cross-functional Sustainability Committee 

4 of 9
Trustees are women
Including two of three 
independents

42%  
of Senior Management 
are women.

Education in Action

Our community extension work is where FEU’s teaching, 
research and professional expertise meet real needs 
beyond the campus, and where our Tamaraw volunteers 
show what service looks like in practice. Project HOPE, 
Harnessing Offenders’ Personal Empowerment, serves 
women persons deprived of liberty at the Manila City 
Jail Female Dormitory through livelihood, psychological 
support, medical services, literacy, rights awareness 
and preparation for reintegration. In FY2026 it delivered 
34 programs to 1,341 recipients, and in October 2025 
the People Management Association of the Philippines 
named FEU one of three national recipients of its People 
Program of the Year award for Bread of HOPE, which 
pairs training in sanitation, kitchen safety, baking, 
packaging and costing with real production, and has 
now added barista training through Pasibol Coffee.

Project Mangyan works with Mangyan scholars at the 
Mangyan Education Center and with Hanunuo and 
Buhid communities in Mindoro, combining livelihood, 

youth development, cultural documentation and support 
for the learning environment. Across three immersions 
and 10 programs reaching 231 recipients, FY2026 saw 
52 women bead makers and 16 weavers at work, 2,339 
beadwork products purchased by the FEU Bookstore, 
and a ramit fashion collection in development. When 
disaster struck, FEU relief packs, hygiene kits and a 
community soup kitchen reached more than 1,400 
families and mobilized ₱190,000 in donations.

These programs run on volunteerism. Project HOPE 
drew 209 faculty, 307 student, 41 staff and three alumni 
volunteers, and Project Mangyan a further 29 faculty, 
45 students and eight staff. Our research reaches 
outward too: FEU’s environmental research portfolio 
of 27 Scopus-indexed publications with 73 citations 
spans water, climate, marine systems and biodiversity, 
and the Mindoro Priority Impact Research Initiative 
links that work directly to the communities 
Project Mangyan serves.

1,341
Project HOPE recipients
34 programs; PMAP 
People Program of the Year

Education in Action: Alumni nurses and student leaders generously volunteered their time 
and effort to support the medical mission in partnership with Mabuhay Deseret Foundation 
and the Local Government of Polillo, Quezon.
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GOVERNANCE

Uprightness 
in Practice
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representatives from academe, media, civil society, 
and technology platforms, including Meta and 
TikTok. One of the key highlights of the paper is the 
recommendation that disinformation in social media 
cannot be addressed by the government alone and will 
require a multi-stakeholder response.

The FEU PPC also expanded its urban development 
agenda through Blueprint for the Future: Rethinking 

Braver and stronger together: 
Deepening roots, widening reach

The Nicanor Reyes Memorial 
Foundation (NRMF) marked a year 
of moving from promise to practice—
turning pilot initiatives into sustained 
and scalable models of community 
impact. Anchored in education, 
volunteerism, and capacity building, 
the Foundation delivered ₱1.8 million 
in program value, mobilized 366 
volunteers contributing ₱800,000 
worth of service hours, and 
reached more than 1,880 individuals 
through 98 project activities with 
39 partner organizations.

This growth reflects a deliberate 
shift from one-time activities toward 
sustained pathways for service. 
NRMF launched the Tamaraws 

NICANOR REYES MEMORIAL FOUNDATION (NRMF) 

Urban Growth in Luzon, which convened participants 
from government, universities, policy organizations, civil 
society, and the FEU community. The forum highlighted 
the need to channel growth away from the National Capital 
Region (NCR) and transform dendritic patterns to a more 
efficient ladder and network structure. There is also a 
need to focus on one or two other large centers to disperse 
development away from NCR, such as in Clark/Angeles, 
Lucena/Tayabas, Cabanatuan/Fort Magsaysay.

The FEU Public 
Policy Center hosted a 
forum on October 28, 
2025, at the FEU Makati 
Mini Theater, bringing 
together policymakers, 
experts, and urban 
planners to discuss 
the future of spatial 
growth and development 
in Luzon.

In 2025, the FEU Public Policy Center (FEU PPC) 
strengthened its role as a platform for evidence-
based policymaking, research, and public dialogue. 
A major milestone was the tenth year of the College 
Experience Survey (CES), the country’s only annual 
survey focused on Filipino college students. The CES 
2024 General Report, launched in October 2025, 
drew on 11,174 respondents from 43 partner higher 
education institutions nationwide. Its findings 
revealed that professors and academic leaders strongly 
influence students’ political thinking, often more 
than political figures. The FEU PPC also presented 
institution-specific findings to the FEU, Inc. Board, 
highlighting that despite low civic engagement of 
college students, many less-engaged students still 
expressed a strong desire to contribute to their 
communities, pointing to opportunities for targeted 
institutional interventions such as improved National 
Service Training Program courses.

Evidence-based policy and public engagement

POLICY, EDUCATION, AND INNOVATION

The FEU PPC likewise deepened its contribution to 
national higher education policy through its partnership 
with the UP President Edgardo J. Angara Fellowship. 
Three seminars examined how regulation can balance 
public interest with institutional autonomy, whether 
Commission on Higher Education’s tuition price-cap 
framework adequately reflects institutional costs, and 
how public funding priorities shifted from 2010 to 2024. 
Discussions highlighted governance gaps between public 
and private institutions, questions surrounding valuation 
methods for allowable tuition increases, and the need for 
more strategic, transparent, and accountable allocation 
of government resources to sustain quality, access, and 
overall institutional capacity.

Responding to emerging public policy challenges, 
FEU PPC released Disrupting the Disorder: A Multi-
Stakeholder Discussion Paper on Information Integrity 
in the Philippines, informed by consultations with 

FEU PUBLIC POLICY CENTER
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The Foundation for Information Technology 
Education and Development (FIT-ED), an 
FEU-affiliated nonprofit, continues to 
lead global and national efforts in teacher 
professional development and education 
reform. Building on its teacher professional 
development at scale (TPD@Scale) 
framework, FIT-ED’s 2026 initiatives span 
school-level innovations; national policy 

Shaping the Future 
of Learning in the 
Global South

Activities from Learning Innovations and Emerging Technologies Event 
Leveraging Emerging Technologies to Enable Teacher Professional 
Development at Scale (TPD@Scale)

publication of research on strengthening Southeast 
Asian TPD systems in partnership with the Southeast 
Asian Ministers of Education Organization Secretariat, 
and an Africa White Paper on quality TPD@Scale. Both 
have been leveraged for extensive policy influence 
engaging education ministries, regulatory agencies, 
the United Nations Educational, Scientific and Cultural 
Organization Teacher Task Force, and multilateral 
partners. Several major publications are currently in 
progress, including country case studies (Indonesia, 
Malaysia, Chile, Honduras, Grenada); policy and 
research papers on Latin America and the Caribbean; 
a book on agency, equity, and collaboration in TPD 
systems with contributions from 10 country research 
teams from Asia, Africa, Latin America and the Middle 
East; a special issue of the Scopus-indexed ECNU 
Review of Education; and national and regional 
outcomes cases documenting ETI’s impact. Knowledge 
mobilization activities remain ongoing across all 
regions to maximize policy and practice impact.

Expanding its global innovation portfolio, FIT-ED 
launched a new AI in education project in April 2026 
to develop a TPD course customizer. Intended for TPD 
course designers and developers, this customizer app 
harnesses AI to adapt TPD courses for diverse learner 
cohorts and learning contexts towards achieving 
genuine equity in TPD@Scale. 

FOUNDATION 
FOR INFORMATION 
TECHNOLOGY 
EDUCATION (FIT-ED)

integration; applied research, country case studies, and 
regional analyses; and global knowledge mobilization.

In the Philippines, FIT-ED completed the pilot of 
InnoSpace at FEU High School. Planning is currently 
underway to adapt and scale up this co-designed 
makerspace model across other FEU Group campuses. 
On the national level, FIT-ED concluded its research 
on evidence-based EdTech decision-making, with 
publication of results now in progress. In partnership 
with the Department of Education (DepEd), FIT-ED 
is also strengthening the capacity of the National 
Educators’ Academy of the Philippines (NEAP) to design 
scalable TPD courses. As part of this effort, FIT-ED is 
developing Leading Towards Digital Maturity, a course 
being integrated into NEAP’s compulsory school 
leadership curriculum to support DepEd’s AI and EdTech 
policies and programs.

Complementing these projects is FIT-ED’s ongoing 
collaboration with FEU for Security Bank Foundation 
scholarship grants. Furthermore, support from the East 
Asia Educational Foundation has expanded for FEU 
scholars, alongside the introduction of a new research 
grant program for FEU faculty.  Globally, the Empowering 
Teachers Initiative (ETI) enters its final year, marked 
by the completion of landmark country and regional 
research on TPD@Scale. Key achievements include the 

Volunteer Network, welcoming more than 100 Far 
Eastern University (FEU) students into a growing 
community of volunteers. This pipeline came to life 
through Brigada Eskwela, where 143 Tamaraw volunteers 
restored 54 facilities across two public schools. It also 
strengthened FEU’s contribution to Hands on Manila’s 
2025 Servathon, which centered on food security and 
child nutrition. Tamaraw volunteers assembled and 
delivered 300 Build-A-Gulay packs to families supported 
by the Pangarap Foundation, turning volunteer service 
into tangible action for children’s right to adequate and 
nutritious food.

In literacy and foundational learning, Bayan Ko, Titser 
Ko strengthened its partnership with Angat Buhay 
Foundation, FEU Alumni Foundation, and Juan Luna 
Elementary School. Thirty trained tutors—composed 
of FEU Institute of Education students, faculty, and 
alumni—supported 20 struggling early readers through 
30 intervention and feeding sessions, while 20 parents 
joined dedicated parenting sessions. Tutor Kita 
complemented this work by mobilizing 20 volunteer 
tutors who contributed 420 hours of service to support 
40 early learners struggling with numeracy.

NRMF also brought resilience, well-being, and practical 
learning closer to communities. In Tondo and Smokey 
Mountain, Project Batang Matatag and Project Tahan-
an reached more than 160 children, youth, and mothers 

through disaster resilience education and psychosocial 
support, in collaboration with UN Philippines, Harvard 
Club of the Philippines Global, and AHA Learning 
Center. Through a service-learning partnership with FEU 
High School, Accountancy, Business and Management 
students likewise applied accounting and financial 
literacy principles through community engagement. 
Beyond direct service, NRMF expanded its role as a 
platform for learning and capacity building. 

The FEU Academy x NRMF Learning Series equipped 
more than 1,000 individuals from youth-led and nonprofit 
organizations with practical skills in digital marketing, 
organizational development, financial management, and 
monitoring and evaluation. Meanwhile, RISE for Youth, 
a youth career development and employability program, 
partnered with MakeSense, an international nonprofit 
that supports people and organizations in creating social 
and environmental impact, to equip Tamaraw young 
jobseekers with 21st-century skills through practical 
workshops and a dedicated career fair.

These efforts reflect NRMF’s growth not only in reach, 
but in its ability to bring together the people, expertise, 
and resources of the FEU community to create sustained 
impact. After all, NRMF’s north star remains unchanged: 
to build a braver, brighter future for Filipinos—starting 
with the communities, schools, and young people closest 
to FEU’s heart.
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Assurance office and the 
renovation of its clinic, 
while flood-control gates 
and a pumping system 
remained in progress. 
FEU Roosevelt Marikina 
added a green room and 
an eco-garden.

Upgraded study area at 
the ground floor of the 
Nicanor Reyes Hall

Elevating campus views: 
The newly repainted and renovated 
building at FEU Cavite is looking brighter 
and bolder than ever.

Water recycling rose by 63%, from 9,942 to 16,242 
cubic meters. In solid-waste management, 24.6 tons 
of waste were recycled during the year, compared 
with 23 tons in the previous period.

The Group also recorded measurable environmental 
gains. The sum of  the energy generated  from the 
installed solar panels, and purchased energy from 
GEOP (Green Energy Option Program) and RCOA 
(Retail Competition Open Access)  delivered P22.9 
million in savings, equivalent to 15.85%  of total power 
costs.  These systems helped avoid 8,503 metric tons of 
carbon emissions, comparable to the greenhouse-gas 
sequestration of approximately 390,113  trees.

During fiscal year 2025–2026, the FEU Group 
continued to strengthen its physical infrastructure 
through major construction projects, facility 
upgrades, and sustainability initiatives across 
its campuses.

At FEU Manila, the six-storey Alfredo Reyes Hall 
extension was completed, adding nine classrooms, 
four DLECCT rooms, a kitchen demonstration 
laboratory, and other learning spaces. The University 
also completed the retrofitting and jet grouting of the 
Nicanor Reyes Hall (NRH) foundation and replaced 
the Administration Building elevator, while NRH 
ground-floor renovation work remained in progress.

Expansion projects also advanced in other locations. 
Construction of the new eight-storey FEU Roosevelt 
Rodriguez building is underway. Scheduled from April 
21, 2025, to April 20, 2027, the facility will house 80 
classrooms, 21 laboratories, and an auditorium or 
multipurpose room, with provisions for solar panels 

on the roof deck. FEU Roosevelt Marikina also began 
expanding an existing two-storey structure into a 
three-storey building, targeted for completion in the 
second quarter of 2027.

At FEU Alabang, work continued on a 10-storey 
building that will include 37 classrooms, 17 
laboratories, and three multipurpose rooms, with 
completion expected in the last quarter of 2027. 

Several campuses carried out targeted improvements 
to support teaching, student services, and campus 
operations. FEU Cavite constructed an audiovisual 
room and radio booth for its Higher Education 
Department and installed carpet tiles in the Basic 
Education Department’s Innovation Room. FEU 
Diliman completed the retrofitting of its main 
building. At FEU Roosevelt Rodriguez, the Senior 
High School building interior was repainted and the 
Junior High School area renovated. FEU Roosevelt 
Cainta undertook the construction of a Quality 

INFRASTRUCTURE

Far Eastern University62



Assurance office and the 
renovation of its clinic, 
while flood-control gates 
and a pumping system 
remained in progress. 
FEU Roosevelt Marikina 
added a green room and 
an eco-garden.

Upgraded study area at 
the ground floor of the 
Nicanor Reyes Hall

Elevating campus views: 
The newly repainted and renovated 
building at FEU Cavite is looking brighter 
and bolder than ever.

Water recycling rose by 63%, from 9,942 to 16,242 
cubic meters. In solid-waste management, 24.6 tons 
of waste were recycled during the year, compared 
with 23 tons in the previous period.

The Group also recorded measurable environmental 
gains. The sum of  the energy generated  from the 
installed solar panels, and purchased energy from 
GEOP (Green Energy Option Program) and RCOA 
(Retail Competition Open Access)  delivered P22.9 
million in savings, equivalent to 15.85%  of total power 
costs.  These systems helped avoid 8,503 metric tons of 
carbon emissions, comparable to the greenhouse-gas 
sequestration of approximately 390,113  trees.

During fiscal year 2025–2026, the FEU Group 
continued to strengthen its physical infrastructure 
through major construction projects, facility 
upgrades, and sustainability initiatives across 
its campuses.

At FEU Manila, the six-storey Alfredo Reyes Hall 
extension was completed, adding nine classrooms, 
four DLECCT rooms, a kitchen demonstration 
laboratory, and other learning spaces. The University 
also completed the retrofitting and jet grouting of the 
Nicanor Reyes Hall (NRH) foundation and replaced 
the Administration Building elevator, while NRH 
ground-floor renovation work remained in progress.

Expansion projects also advanced in other locations. 
Construction of the new eight-storey FEU Roosevelt 
Rodriguez building is underway. Scheduled from April 
21, 2025, to April 20, 2027, the facility will house 80 
classrooms, 21 laboratories, and an auditorium or 
multipurpose room, with provisions for solar panels 

on the roof deck. FEU Roosevelt Marikina also began 
expanding an existing two-storey structure into a 
three-storey building, targeted for completion in the 
second quarter of 2027.

At FEU Alabang, work continued on a 10-storey 
building that will include 37 classrooms, 17 
laboratories, and three multipurpose rooms, with 
completion expected in the last quarter of 2027. 

Several campuses carried out targeted improvements 
to support teaching, student services, and campus 
operations. FEU Cavite constructed an audiovisual 
room and radio booth for its Higher Education 
Department and installed carpet tiles in the Basic 
Education Department’s Innovation Room. FEU 
Diliman completed the retrofitting of its main 
building. At FEU Roosevelt Rodriguez, the Senior 
High School building interior was repainted and the 
Junior High School area renovated. FEU Roosevelt 
Cainta undertook the construction of a Quality 
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Other Corporate Affiliations: Chairman, Amon Trading Corp., 
East Asia Computer Center, Inc. (FEU Institute of Technology), 
Far Eastern College Silang, Inc. (FEU Cavite), Nicanor Reyes 
Educational Foundation, Inc. (FEU Diliman), FEU High 
School, Inc., FEU Alabang, Inc., Roosevelt College, Inc. (FEU 
Roosevelt), and East Asia Educational Foundation, Inc.; 
Vice Chairman, Philippine Business for Education (PBEd); 
Director, Good Samaritan Colleges, and BPI Wealth – A Trust 
Corporation; Independent Director, AIA Philippines Life and 
General Insurance Company, Inc. He is also a Director of 
Roxas and Company Incorporated, a listed corporation. 

He was President of BPI from 2005 to 2013 and was a former 
President of the Bankers Association of the Philippines, and 
the Management Association of the Philippines (MAP).

He graduated with a BS Management Engineering degree 
at the Ateneo de Manila University in 1973 and received his 
MBA at Harvard Business School in 1977. He was awarded the 
Asian Banker Leadership Award for the Philippines in 2005 
and 2010 and the MAP Management Man of the Year Award 
in 2012.

AURELIO R. MONTINOLA III

75, Filipino: Chairman of the Board of Trustees 
(August 2013 to present),
Vice Chairman (June 1989 to August 2013), 
Far Eastern University, Inc.
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Other Corporate Affiliations: He is a distinguished Filipino 
economist and academic leader who currently serves as 
President of the FEU Public Policy Center. 

During his FEU presidency, he also led several institutions 
within the FEU Group of Schools – as President concurrently 
of the FEU Institute of Technology, FEU Alabang, FEU Cavite, 
FEU Diliman, FEU High School, and FEU Roosevelt. At the same 
time, he was Chairman of Edustria, Inc., a joint venture between 
FEU and the Technological Institute of the Philippines, and a 
Director of the Jerudong Park Medical Centre (JPMC) College 
of Health Sciences in Brunei Darussalam, a partnership of FEU 
and the JPMC. He also served as President of the Philippine 
Economic Society in 2007.

Dr. Alba earned his AB in Economics from Ateneo de Manila 
University in 1978, his MA in Economics from the University of 
the Philippines Diliman School of Economics in 1987, and his 
PhD in Applied Economics from Stanford University in 1993.

MICHAEL M. ALBA

69, Filipino: Trustee (October 2012 to 
present) and immediate Past President 
(October 2012 to July 2023),
Far Eastern University, Inc.

JUAN MIGUEL R. MONTINOLA

65, Filipino: Trustee (July 2023 to present), 
President (August 2023 to present), 
Chief Finance Officer 
(September 2010 to July 2023), 
and Chief Risk Officer 
(October 2018 to July 2023), 
Far Eastern University, Inc.

Other Corporate Affiliations: Chairman, Edustria, Inc., 
and FEU Health, Welfare and Retirement Fund Plan; 
Vice Chairman and Treasurer, Amon Trading Corporation; 
President, East Asia Computer Center, Inc. (FEU Institute 
of Technology), Far Eastern College Silang, Inc. (FEU 
Cavite), Nicanor Reyes Educational Foundation, Inc. 
(FEU Diliman), FEU Alabang, Inc., FEU High School, 
Inc., Roosevelt College, Inc. (FEU Roosevelt) and Higher 
Academia, Inc. (FEU Pampanga); Board Member, 
FERN Realty Corporation and Urban Program for 
Livelihood Finance and Training; and Member, Executive 
Committees of many of the organizations where he 
serves as Director. 

Mr. Montinola was Chief Executive Officer and Country 
Manager of Lafarge Cementi SA, Italy from 2006 to 
2008.  He served as President and CEO of Republic 
Cement Corporation from 1996 to 2006, concurrently 
as Senior Vice President for Commercial Business 
from 2002 to 2006, and Senior Vice President for 
Procurement for Lafarge Cement Services, Inc. from 
2001 to 2002.

Prior to 1996, Mr. Montinola held various positions in 
Republic Cement Corporation and served as a Member 
of the Board of Directors in different organizations.

Mr. Montinola has a Master of Business Administration 
from the International Institute of Management 
Development, Switzerland and an AB Economics degree 
from the College of William & Mary, Virginia, USA.
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Other Corporate Affiliations: 
Independent Director, FERN Realty 
Corporation and the following publicly 
listed corporations: Integrated Micro-
Electronics, Inc., AREIT, Inc. and Metro 
Retail Stores Group, Inc., where she 
has been elected as Chairman of the 
Board since May 2024.

Ms. Nuesa is also a Board Trustee of 
the Financial Executives Institute of 
the Philippines (FINEX) Foundation, 
and a Board Adviser and co-founder of 
Justice Reform Initiative (JRI), where 
she served as Chairman for ten years 
until 2022. 

Her past directorships include Manila 
Water Company, Inc., from April 
2013 to April 2026, Ayala Land Inc. 
from April 2020 to April 2023, ACEN 
Corporation (formerly AC Energy 
Inc.) from 2019 to April 2023; and 
ALFM Mutual Funds Group (where 
she was President) for nine years until 
March 2021. She also served as Senior 
Board Adviser to Vicsal Development 
Corporation from 2012 to June 2026. 
She was also a Trustee of the Institute 
of Corporate Directors (ICD) for nine 
years until June 2021, where she held 
the positions of Treasurer and then 

Other Corporate Affiliations: At present, Member 
of the Board of Directors/Trustees of the following 
companies: Nicanor Reyes Educational Foundation, 
Inc. (FEU Diliman), East Asia Educational Foundation, 
Inc., East Asia Computer Center, Inc. (FEU Institute 
of Technology), Lyceum of Batangas, Lyceum of 
Laguna, SM Foundation, Inc., Asia Pacific Technology 
Educational Foundation, Inc. (Asia Pacific College), 
Asia Pacific Computer Technology Center, Inc., FERN 
Realty Corporation, Far Eastern College Silang, Inc. 
(FEU Cavite), FEU High School, Inc., FEU Alabang, 
Inc., Roosevelt College, Inc. (FEU Roosevelt), and MFI 
Polytechnic Institute, Inc.

Dr. Tan obtained the Degree of Bachelor of Science in 
Chemical Engineering from De La Salle University. He 
obtained both his MS and PhD in Chemical Engineering 
from the University of Notre Dame, Indiana, USA.

SHERISA P. NUESA

71, Filipino: Trustee (October 2021
to present), Independent Trustee
(August 2010 to September 2021), 
Far Eastern University, Inc.

PAULINO Y. TAN

80, Filipino: Trustee 
(June 1991 to present), 
Far Eastern University, Inc.

Vice Chair. She also served as a board 
Director of the FINEX Institute from 
2012 to 2015, then from 2018 to 2019.

A former Managing Director of 
conglomerate Ayala Corporation, 
she held various senior management 
positions in Ayala subsidiaries: Ayala 
Land, Inc., Manila Water Company, and 
Integrated Micro Electronics, Inc. and 
co-led the Initial Public Offerings (IPOs) 
of these companies.
 
She graduated with the degree of 
Bachelor of Science in Commerce 
(summa cum laude) from Far Eastern 
University in 1974 and received her 
Master of Business Administration 
degree from the Ateneo - Regis 
Graduate School of Business in 2011. 
She also attended post-graduate 
management programs at Harvard 
Business School and Stanford 
University.

She received the ING-FINEX CFO of 
the Year award in 2008 and was one of 
the FEU Outstanding Alumni Awardees 
in the same year.
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Other Corporate Affiliations: Chairman Emeritus of the Board of 
Directors of SM Investments Corporation; Director of Ortigas 
Land Corporation, Atlas Consolidated Mining and Development 
Corporation, NLEX Corporation, and China Bank; Trustee of Asia 
Pacific Technology Educational Foundation, Inc. (Asia Pacific 
College); Chairman and President of SM Foundation, Inc.; and 
Adviser to the Board of Directors of BDO Unibank, Inc.

Previous Affiliations: Senior Partner of SGV & Co.; Consultant at 
T.N. Soong & Co., CPA in Taipei, Taiwan and Audit Associate at 
Ernst and Whinney, CPA in New York, USA.

Mr. Sio was voted as CFO of the year in 2009 by the Financial 
Executives of the Philippines (FINEX). In various years, he 
received Asia’s Best CFO Award from Hong Kong–based 
publications such as Alpha Southeast Asia, Corporate 
Governance Asia, Finance Asia, and The Asset. In 2018, he 
received the Asian Corporate Director Award from Corporate 
Governance Asia. In 2022, he received the Parangal San 
Mateo Award from the Philippine Institute of Certified Public 
Accountants (PICPA) Foundation, Inc. In 2023, he was honored 
by the Professional Regulatory Board of Accountancy with the 
Accountancy Centenary Award of Excellence. In 2025, he was 
named an Honorary Life Member by the Philippine Institute of 
Certified Public Accountants (PICPA).

Mr. Sio is a Certified Public Accountant. He obtained his 
Bachelor of Science in Commerce Major in Accounting from the 
University of San Agustin, Iloilo City. He completed his Master 
of Business Administration Major in Corporate Finance and 
Management in New York University, New York, USA.

JOSE T. SIO

86, Filipino: Independent Trustee 
(April 2019 to Present), 
Far Eastern University, Inc.

GIANNA R. MONTINOLA

68, Filipino: Trustee (October 2025 to present), 
Consultant for External Affairs (August 2023 
to present), Consultant for Corporate Affairs 
(October 2022 to May 2023), Senior Vice 
President Corporate Affairs (September 2019 
to October 2022), Vice President Corporate 
Affairs (November 2013 to September 2019), 
Far Eastern University, Inc. 

Other Corporate Affiliations:  Concurrently 
President, Nicanor Reyes Memorial Foundation 
(NRMF); Trustee, Roosevelt College, Inc. (FEU 
Roosevelt) and Nicanor Reyes Educational 
Foundation, Inc. (FEU Diliman); Director, East Asia 
Computer Center, Inc. (FEU Institute of Technology); 
Director and Corporate Secretary of FERN Realty 
Corporation; Director, Amon Trading Corporation 
and Robinsons True Serve Hardware Philippines, 
Inc. (RTSHPI); Treasurer, FEU Public Policy 
Center; Vice Chair, MAP Education Committee. 
Co-founder of non-profit organization Hands on 
Manila Foundation, Inc. In October 2024, she 
was appointed Commissioner of the Education 
Committee of the UNESCO Philippine National 
Commission (UNACOM) under the Department 
of Foreign Affairs. Associate lawyer of the 
Quisumbing Torres Law Office (an affiliate of the 
Baker & McKenzie Law Office, USA) from 1986 to 
1992.  Philippine Honorary Consul to the Republic 
of Peru from 1994 to 1996.

She earned a Bachelor of Arts degree in 
International Relations from Mount Holyoke 
College, USA and a Bachelor of Laws (Ll.B.) degree, 
with honors, from the Ateneo de Manila School 
of Law.  She obtained a Masters degree in Public 
Administration from the John F. Kennedy School of 
Government at Harvard University, USA.
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Other Corporate Affiliations: Independent Director of GT 
Capital Holdings Inc., a publicly listed corporation, and 
Independent Director of Sunlife Investment Management 
and Trust Corporation, and of TS EVO PH FINANCE INC., 
both BSP supervised non-bank financial institutions. 
She also serves as Independent Director of Philippine 
Payments Management Inc., a stand-alone, self-governing 
regulatory structure, ran by the payment industry 
participants in the country and is a Director of Murrayhill 
Realty and Development Corporation, a family-owned 
corporation.

Ms. Garcia is a Member of the Board of Trustees of FINEX 
Academy. She is a Fellow of the Institute of Corporate 
Directors and a Member of the Filipina CEO Circle.

She was formerly the Country Manager and Head of 
Clients of ING Bank N.V. Manila from September 2008 
to November 15, 2017 and the Senior Consultant for 
Challenger and Growth Markets - ING Asia from November 
16, 2017 to June 30, 2022 for the roll-out of its retail 
banking business in the Philippines anchored on a mobile 
first all-digital platform. Ms. Garcia previously worked in 
SGV and in Boston Bank of the Philippines. 

Ms. Garcia is a Certified Public Accountant and she 
graduated Bachelor of Science in Business Administration, 
major in Accounting (magna cum laude) from University of 
the East.

Other Corporate Affiliations: Diagnostic Services 
Coordinator, Oral Medicine and Oral Pathology, 
University of Toronto, Faculty of Dentistry.

Ms. Rosario Palanca Blardony was formerly 
affiliated with The Hospital for Sick Children 
Toronto, Canada as Administrative Coordinator. 
She also joined the Far Eastern University, Manila 
as Lecturer and later Program Head/Associate 
Professor of the Institute of Accounts, Business and 
Finance.

She graduated with a degree in Hotel and 
Restaurant Management at the St. Paul’s College, 
Quezon City, and received her Master in Business 
Administration from the Ateneo de Manila 
University in 2005.

CONSUELO D. GARCIA

71, Filipino: Independent Trustee 
(October 2021 to present), Far Eastern 
University, Inc.

ROSARIO PALANCA BLARDONY

69, Filipino: Independent Trustee 
(October 2022 to present), 
Far Eastern University, Inc.
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INDEPENDENT AUDITOR’S REPORT

The Stockholders and the Board of Trustees
Far Eastern University, Incorporated and Subsidiaries

Report on the Audit of the Consolidated Financial Statements

Opinion

We have audited the consolidated financial statements of Far Eastern University, Incorporated and
Subsidiaries (the Group), which comprise the consolidated statements of financial position as at May 31,
2026 and 2025, and the consolidated statements of profit or loss, consolidated statements of
comprehensive income, consolidated statements of changes in equity and consolidated statements of cash
flows for the years then ended, and notes to the consolidated financial statements, including material
accounting policy information.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects,
the consolidated financial position of the Group as at May 31, 2026 and 2025, and their consolidated
financial performance and their consolidated cash flows for the years then ended in accordance with
Philippine Financial Reporting Standards (PFRS) Accounting Standards.

Basis for Opinion

We conducted our audits in accordance with Philippine Standards on Auditing (PSAs). Our
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit
of the Consolidated Financial Statements section of our report. We are independent of the Group in
accordance with the Code of Ethics for Professional Accountants in the Philippines (Code of Ethics), as
applicable to the audits of the financial statements of public interest entities, together with the ethical
requirements that are relevant to the audits of the consolidated financial statements of public interest
entities in the Philippines, and we have fulfilled our other ethical responsibilities in accordance with these
requirements and the Code of Ethics. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our
audit of the consolidated financial statements of the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these matters. For each matter below, our
description of how our audit addressed the matter is provided in that context.

SyCip Gorres Velayo & Co.
6760 Ayala Avenue
1226 Makati City
Philippines

 Tel: (632) 8891 0307
Fax: (632) 8819 0872
sgv.ph

A member firm of Ernst & Young Global Limited
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INDEPENDENT AUDITOR’S REPORT

The Board of Trustees and the Stockholders
Far Eastern University, Incorporated and Subsidiaries
Nicanor Reyes Street
Sampaloc, Manila

Report on the Audit of the Consolidated Financial Statements

Opinion

We have audited the consolidated financial statements of Far Eastern University, Incorporated and
Subsidiaries (the Group), which comprise the consolidated statement of financial position as at May 31,
2025, and the consolidated statement of profit or loss, consolidated statement of comprehensive income,
consolidated statement of changes in equity and consolidated statement of cash flows for the year ended
May 31, 2025, and notes to the consolidated financial statements, including material accounting policy
information.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects,
the consolidated financial position of the Group as at May 31, 2025, and their consolidated financial
performance and their consolidated cash flows for the year ended May 31, 2025 in accordance with
Philippine Financial Reporting Standards (PFRS) Accounting Standards.

Basis for Opinion

We conducted our audit in accordance with Philippine Standards on Auditing (PSAs).  Our
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit
of the Consolidated Financial Statements section of our report.  We are independent of the Group in
accordance with the Code of Ethics for Professional Accountants in the Philippines (Code of Ethics)
together with the ethical requirements that are relevant to our audit of the consolidated financial
statements in the Philippines, and we have fulfilled our other ethical responsibilities in accordance with
these requirements and the Code of Ethics.  We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our
audit of the consolidated financial statements of the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these matters. For the matter below, our description
of how our audit addressed the matter is provided in that context.

SyCip Gorres Velayo & Co.
6760 Ayala Avenue
1226 Makati City
Philippines

 Tel: (632) 8891 0307
Fax: (632) 8819 0872
sgv.ph

A member firm of Ernst & Young Global Limited
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We have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the
Consolidated Financial Statements section of our report, including in relation to these matters.
Accordingly, our audit included the performance of procedures designed to respond to our assessment of
the risks of material misstatement of the consolidated financial statements. The results of our audit
procedures, including the procedures performed to address the matters below, provide the basis for our
audit opinion on the accompanying consolidated financial statements.

Recognition of Tuition and Other School Fees

For the year ended May 31, 2026, the Group’s revenue from tuition and other school fess amounted to
₱5.9 billion, and accounts for 99% of the consolidated revenues. We considered this as a key audit matter
due to the materiality of the amount involved, the significant volume of transactions being processed,
significant judgements in determining the timing of satisfaction of the performance obligations, and the
Group’s reliance on its information technology (IT) infrastructure to handle such volume of transactions.

The Group’s disclosures, including the policy for revenue recognition and the significant judgements
made by management related to revenue recognition, are included in Notes 16, 26 and 27 to the
consolidated financial statements.

Audit response

We obtained an understanding of the Group’s revenue recognition process on tuition and other school
fees, the relevant controls, and the related IT system, including the determination of revenue adjustments,
and evaluated the Group’s compliance with the requirements of the relevant accounting standard. On a
sampling basis, we examined students’ enrollment transactions (i.e., through examination of tuition bills)
and the scholarship merits and tuition fee discounts during the school year. We performed revenue cut-off
procedures, including, among others, examining tuition bill transactions near the period end, and
reviewing revenue adjustments subsequent to period end, to determine whether tuition and other school
fees are appropriately recognized in the proper period. Furthermore, we analyzed the correlation between
revenue, unearned revenue, trade receivables, and cash collections by matching the records between these
accounts. We traced the cash collection journals to actual cash collections by reviewing supporting
documents, such as deposits and bank transfers

Other Matter

The consolidated financial statements of the Group as at and for the year ended May 31, 2024, which
are presented for comparative purposes, were audited by another auditor who expressed an unqualified
opinion on these statements on August 20, 2024.

A member firm of Ernst & Young Global Limited
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Other Information

Other information consists of the information included in the Philippine SEC Form 17-A for the year
ended May 31, 2026 but does not include the consolidated financial statements and our auditor’s report
thereon, which we obtained prior to the date of this auditor’s report, and we expect to obtain the
Philippine SEC Form 20-IS (Definitive Information Statement) and Annual Report for the year ended
May 31, 2026 after the date of our auditor’s report.  Management is responsible for the other information.

Our opinion on the consolidated financial statements does not cover the other information and we will not
express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read the
other information and, in doing so, consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in the audits, or otherwise appears to be
materially misstated.

If, based on the work we have performed on the other information that we obtained prior to the date of the
auditor’s report, we conclude that there is a material misstatement of this other information, we are
required to report that fact.  We have nothing to report in this regard.

Responsibilities of Management and Those Charged with Governance for the Consolidated
Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated financial
statements in accordance with PFRS Accounting Standards, as modified by the application of financial
reporting reliefs issued and approved by the Philippine SEC, as described in Note 2 to the consolidated
financial statements, and for such internal control as management determines is necessary to enable the
preparation of consolidated financial statements that are free from material misstatement, whether due to
fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Group’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless management either intends to liquidate the Group or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion.  Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with PSAs will always detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these consolidated financial statements.

A member firm of Ernst & Young Global Limited
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As part of an audit in accordance with PSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the consolidated financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.  The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

 Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s ability to continue as a going concern.  If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion.  Our conclusions are based on the audit evidence obtained up to
the date of our auditor’s report.  However, future events or conditions may cause the Group to cease
to continue as a going concern.

 Evaluate the overall presentation, structure and content of the consolidated financial statements,
including the disclosures, and whether the consolidated financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

 Obtain sufficient appropriate audit evidence regarding the financial information of the entities or
business activities within the Group to express an opinion on the consolidated financial statements.
We are responsible for the direction, supervision and performance of the audit.  We remain solely
responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safeguards.

A member firm of Ernst & Young Global Limited
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performance and their consolidated cash flows for the year ended May 31, 2025 in accordance with
Philippine Financial Reporting Standards (PFRS) Accounting Standards.

Basis for Opinion

We conducted our audit in accordance with Philippine Standards on Auditing (PSAs).  Our
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit
of the Consolidated Financial Statements section of our report.  We are independent of the Group in
accordance with the Code of Ethics for Professional Accountants in the Philippines (Code of Ethics)
together with the ethical requirements that are relevant to our audit of the consolidated financial
statements in the Philippines, and we have fulfilled our other ethical responsibilities in accordance with
these requirements and the Code of Ethics.  We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our
audit of the consolidated financial statements of the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these matters. For the matter below, our description
of how our audit addressed the matter is provided in that context.

SyCip Gorres Velayo & Co.
6760 Ayala Avenue
1226 Makati City
Philippines

 Tel: (632) 8891 0307
Fax: (632) 8819 0872
sgv.ph

A member firm of Ernst & Young Global Limited
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From the matters communicated with those charged with governance, we determine those matters that
were of most significance in the audit of the consolidated financial statements of the current period and
are therefore the key audit matters.  We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report because the adverse consequences of
doing so would reasonably be expected to outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Shane Dave D.
Tanguin.

SYCIP GORRES VELAYO & CO.

Shane Dave D. Tanguin
Partner
CPA Certificate No. 0115818
Tax Identification No. 242-153-393
BOA/PRC Reg. No. 0001, April 16, 2024, valid until August 23, 2026
SEC Partner Accreditation No. 115818-SEC (Group A)

Valid to cover audit of 2026 to 2030 financial statements
SEC Firm Accreditation No. 0001-SEC (Group A)

Valid to cover audit of 2026 to 2030 financial statements
BIR Accreditation No. 08-001998-157-2024, October 2, 2024, valid until October 1, 2027
PTR No. 10765136, January 2, 2026, Makati City

August 18, 2026

A member firm of Ernst & Young Global Limited
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INDEPENDENT AUDITOR’S REPORT

The Board of Trustees and the Stockholders
Far Eastern University, Incorporated and Subsidiaries
Nicanor Reyes Street
Sampaloc, Manila

Report on the Audit of the Consolidated Financial Statements

Opinion

We have audited the consolidated financial statements of Far Eastern University, Incorporated and
Subsidiaries (the Group), which comprise the consolidated statement of financial position as at May 31,
2025, and the consolidated statement of profit or loss, consolidated statement of comprehensive income,
consolidated statement of changes in equity and consolidated statement of cash flows for the year ended
May 31, 2025, and notes to the consolidated financial statements, including material accounting policy
information.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects,
the consolidated financial position of the Group as at May 31, 2025, and their consolidated financial
performance and their consolidated cash flows for the year ended May 31, 2025 in accordance with
Philippine Financial Reporting Standards (PFRS) Accounting Standards.

Basis for Opinion

We conducted our audit in accordance with Philippine Standards on Auditing (PSAs).  Our
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit
of the Consolidated Financial Statements section of our report.  We are independent of the Group in
accordance with the Code of Ethics for Professional Accountants in the Philippines (Code of Ethics)
together with the ethical requirements that are relevant to our audit of the consolidated financial
statements in the Philippines, and we have fulfilled our other ethical responsibilities in accordance with
these requirements and the Code of Ethics.  We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our
audit of the consolidated financial statements of the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these matters. For the matter below, our description
of how our audit addressed the matter is provided in that context.

SyCip Gorres Velayo & Co.
6760 Ayala Avenue
1226 Makati City
Philippines

 Tel: (632) 8891 0307
Fax: (632) 8819 0872
sgv.ph

A member firm of Ernst & Young Global Limited
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FAR EASTERN UNIVERSITY, INCORPORATED AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF FINANCIAL POSITION

AS AT MAY 31, 2026 AND 2025 
(With Comparative Figures as at May 31, 2024)

                                                                                                 (Amounts in Philippine Pesos)           
 

             
                 

            
                    
                          2026                                 2025                                  2024                             

                                              A  S  S  E  T  S

CURRENT ASSETS
Cash and cash equivalents                                                                               ₱    2,568,967,853          ₱    2,457,067,903            ₱   1,713,413,164                  
Trade and other receivables - net                   1,169,924,298                 1,048,376,426                   1,139,275,967                  
Financial assets at fair value through profit or loss                               1,567,584,784                 1,656,817,152                  1,644,447,140                      
Financial assets at fair value through other comprehensive income                      902,496,241                    654,696,399                     358,572,543               
Investment securities at amortized cost                        48,080,221                       17,145,386                       75,487,826                   
Other current assets                                           759,247,935                    439,499,288                     346,272,889           
  
 Total Current Assets                                                                                              7,016,301,332                 6,273,602,554                  5,277,469,529                

 
NON-CURRENT ASSETS

Financial assets at fair value through other comprehensive income                 2,280,997,226                 2,177,793,892                  2,736,452,925                   
Investment securities at amortized cost                     118,920,399                     401,026,124                      401,796,531                  
Investment in associates and joint venture                      139,339,302                     440,794,645                      442,722,520              
Property and equipment                   10,287,898,331                 9,065,930,751                  9,029,081,852               
Investment properties                                           220,091,161                    225,197,892                      245,492,935                  
Goodwill                                                                                                                       186,487,019                     186,487,019                      186,487,019                  
Deferred tax assets - net                                                                                              11,535,189                      18,172,441                        15,195,132              
Other non-current assets                                                                                        576,988,726                    495,132,396                     186,113,733                  
 
   Total Non-current Assets                             13,822,257,353               13,010,535,160                13,243,342,647              

    TOTAL ASSETS                                      ₱  20,838,558,685          ₱  19,284,137,714            ₱ 18,520,812,176                       
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                                                                                                           2026                                   2025                                   2024                              
               LIABILITIES AND EQUITY

CURRENT LIABILITIES
Trade and other payables                                                               ₱    2,137,311,073     ₱   1,825,819,197             ₱   2,248,014,804                 
Interest-bearing loans                                                             526,258,503              526,258,503                       426,258,503                     
Deferred revenues                                                                   105,547,163              131,258,176                         45,424,382                          
Provisions                                                                                                    23,674,401                23,533,738                         18,647,254                       
Income tax payable                                                                         63,988,571                68,031,311                         70,942,883                          
 
 Total Current Liabilities                                                2,856,779,711           2,574,900,925                   2,809,287,826                      

NON-CURRENT LIABILITIES
Lease liabilities                                                          976,277                 12,297,718                            –                   
Interest-bearing loans                                                    406,564,626              632,823,129                      959,081,633                 
Post-employment benefit obligation                                                    45,968,527                62,544,676                         49,625,573                       
Deferred tax liabilities - net                                                       26,477,820                         71,883                        12,047,871                       
Other non-current liabilities                                                        3,914,574                   8,769,916                           9,412,310                      
 
 Total Non-current Liabilities                                                    483,901,824              716,507,322                   1,030,167,387                    

  Total Liabilities                                               3,340,681,535          3,291,408,247                   3,839,455,213                

EQUITY
Equity attributable to owners of the parent company
 Capital stock                                               2,406,799,300                   2,406,799,300                   2,406,799,300                              
 Treasury shares, including shares held by a subsidiary       (         118,877,918 )          (         117,623,662)         (         111,711,721)                       
 Revaluation reserves                                                                              13,077,322                15,394,723                           5,228,665                    
 Other reserves                                                                           (            57,785,452 )          (            57,785,452)          (            57,785,452)                              
 Retained earnings                                      
  Appropriated                                                  733,733,100          1,187,733,100                   2,172,733,100                      
     Unappropriated                                             11,234,400,163           9,575,049,461                   7,300,650,896                     
 
  Total equity attributable to owners of parent company          14,211,346,515       13,009,567,470                11,715,914,788                 
 
Non-controlling interests                                               3,286,530,635           2,983,161,997                   2,965,442,175               

  Total Equity                                              17,497,877,150         15,992,729,467                 14,681,356,963                  

 TOTAL LIABILITIES AND EQUITY                                                  ₱  20,838,558,685           ₱  19,284,137,714            ₱  18,520,812,176                      
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FAR EASTERN UNIVERSITY, INCORPORATED AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF PROFIT OR LOSS

FOR THE YEAR ENDED MAY 31, 2026 AND 2025 
(With Comparative Figures for the Years Ended May 31, 2024)

(Amounts in Philippine Pesos) 
 

                                  
                                                                    2026                                   2025                                     2024                                  
 
REVENUES

Educational                                                       
 Tuition fees - net                                   ₱  5,639,568,400              ₱    5,464,748,385            ₱    5,147,767,755                  
 Other school fees                                          278,099,983            251,893,697                      254,593,488                        
                                                              5,917,668,383        5,716,642,082                  5,402,361,243 
Rental                                                                    40,571,792              21,983,447                        27,497,503                      

                                                                         5,958,240,175         5,738,625,529                  5,429,858,746                       

IMPAIRMENT LOSS
 ON FINANCIAL ASSETS - NET            (           44,419,663  )        (            72,030,624 )         (            36,406,764 )                         
  
OPERATING EXPENSES                          (     4,447,414,487  )        (       3,913,088,021 )         (      3,644,943,551 )                     
  
OTHER OPERATING INCOME                           75,765,488              56,028,119                        97,852,595                          
 
OPERATING INCOME                                   1,542,171,513         1,809,535,003                  1,846,361,026  
 
FINANCE INCOME                                           488,706,298           346,870,000                     376,479,466 
 
FINANCE COSTS                                     (           69,964,930)           (         110,415,180 )        (          127,704,912 )                     
 
OTHER INCOME                                               311,623,509            285,110,424                      138,433,510                       
 
INCOME BEFORE TAX                                  2,272,536,390        2,331,100,247                  2,233,569,090                      
 
TAX EXPENSE                                          (        274,964,784)           (          240,544,260 )         (          223,242,919 )                        
 
NET INCOME                                            ₱   1,997,571,606              ₱    2,090,555,987            ₱    2,010,326,171                  

 
Net Income Attributable to:

 Owners of the parent company         ₱  1,922,363,654              ₱     2,054,318,021            ₱    1,940,338,894  
 Non-controlling interests                               75,207,952              36,237,966                       69,987,277  
                                                                     
                                                                    ₱  1,997,571,606              ₱     2,090,555,987            ₱    2,010,326,171  

Earnings Per Share
 Basic and Diluted                                  ₱                  80.43              ₱                    85.94           ₱                    81.13
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FAR EASTERN UNIVERSITY, INCORPORATED AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME

FOR THE YEARS ENDED MAY 31, 2026 and 2025 
(With Comparative Figures for the Year Ended May 31, 2024)

(Amounts in Philippine Pesos)
 
                     2026                                      2025                                    2024                                 

NET INCOME         ₱ 1,997,571,606                  ₱  2,090,555,987                 ₱ 2,010,326,171   
 
OTHER COMPREHENSIVE INCOME (LOSS)
Items that will be reclassified subsequently

  to profit or loss
   Net fair value losses reclassified to profit or loss on
      debt securities classified as financial assets at fair value
      through other comprehensive income                                      (               230,780 )               (            3,539,605 )             (           1,672,178 )
   Net fair value gains (losses) during the year      (        17,339,000 )                            7,777,352                         16,513,840 
        Tax effect                                                                                                        1,756,978                 (               423,775 )             (               148,416 )
         (         15,812,802 )                            3,813,972                          14,693,246 

Item that will not be reclassified subsequently
  to profit or loss
   Net fair value gains on equity securities classified  
           as financial assets at fair value through other
      comprehensive income                                                                           10,614,932                           31,835,649                               581,083   
   Gains (losses) on remeasurement of post-employment
      benefit plan                                                                                                  2,864,096                (         13,997,317 )                          5,357,746   
   Tax effect        (           1,347,903 )               (           1,783,833 )             (                 59,388 ) 
                   12,131,125                           16,054,499                            5,879,441 
 
Other Comprehensive Income (Loss) - net of tax                                     (           3,681,677 )                          19,868,471                         20,572,687

TOTAL COMPREHENSIVE INCOME       ₱  1,993,889,929                  ₱  2,110,424,458                ₱  2,030,898,858   

Total Comprehensive Income Attributable to:
 Owners of the parent company       ₱ 1,920,046,253                   ₱ 2,064,484,079                 ₱ 1,954,793,248   
 Non-controlling interests                73,843,676                           45,940,379                          76,105,610  
   
             ₱  1,993,889,929                   ₱ 2,110,424,458                 ₱ 2,030,898,858
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     FAR EASTERN UNIVERSITY, INCORPORATED AND SUBSIDIARIES
   CONSOLIDATED STATEMENTS OF CASH FLOWS

    FOR THE YEARS ENDED MAY 31, 2026 AND 2025
                                                     (With Comparative Figures for the Year Ended May 31, 2024)    

(Amounts in Philippine Pesos)
          
                                                                             2026                                  2025                                              2024  
CASH FLOWS FROM OPERATING ACTIVITIES           
   Income before tax          ₱   2,272,536,390                        ₱    2,331,100,247                       ₱    2,233,569,090   
   Adjustments for:          
 Depreciation and amortization                                                                                           674,366,688                                596,218,687                                586,000,800    
 Interest income          (         158,430,647)                    (         256,954,193)                     (          195,026,435)
 Interest expense                     54,782,429                                  84,946,527                                 111,430,392  
 Other investment income from financial assets at                                               
  fair value through profit or loss (FVTPL)       
  and other comprehensive income (FVOCI) - net                                            (         135,765,791)                    (            83,493,242)                     (            81,978,784 )
 Impairment loss on receivables                                                                                            44,419,663                                  72,030,624                                   36,406,764
 Fair value gains from financial assets at FVTPL                                                      (           54,142,481)                    (            52,999,380)                     (            42,109,638)   
 Reversal of accruals and other liabilities                                                               (         157,460,547)                   (            80,371,815)                     (            71,459,331)  
 Unrealized foreign exchange (gains) losses - net                                                   (         140,367,379)                                 46,576,815                     (            57,364,609)    
 Gain on sale of investment property                       –                        (              7,486,783)                     (            84,832,396) 
 Share in net loss (income) of associates and joint venture        (           22,298,100)                                   4,045,416                     (              3,609,227)  
   Operating income before working capital changes               2,377,640,225                             2,653,612,903                             2,431,026,626  
 Decrease (increase) in trade and other receivables        (         202,015,674 )                                 29,666,859                     (         133,273,167)
 Increase in other assets        (         363,656,106 )                    (          104,629,983)                    (          144,544,245)
 Increase (decrease) in trade and other payables                                                             454,560,507                     (         391,525,718)                                489,058,778
 Increase (decrease) in deferred revenues        (            25,711,013)                                85,833,794                     (            27,120,200)  
 Increase (decrease) in post-employment benefit obligation        (            13,998,463)                                      321,518                      (              8,186,376)  
 Increase in provisions                                                                                                                   140,663                                    4,886,484                                       –   
 Increase (decrease) in other non-current liabilities        (              4,855,342)                    (                 642,394)                                   3,019,882
   Cash generated from operations               2,222,104,797                             2,277,523,463                             2,609,981,298   
   Income taxes paid        (         236,172,151)                    (          252,881,804)                    (          124,551,101)
          
   Net Cash From Operating Activities                                                                                    1,985,932,646                             2,024,641,659                             2,485,430,197  
          
CASH FLOWS FROM INVESTING ACTIVITIES           
   Proceeds from disposals and maturities of investment securities:          
 Financial assets at FVPTL                                                                                                  2,594,218,612                             3,063,568,223                             2,807,353,515    
 Financial assets at FVOCI               1,738,562,819                            2,155,870,404                             1,108,119,295    
 Investment securities at amortized cost                  264,897,378                                  63,009,836                                168,336,647  
   Acquisition of investment securities:          
 Financial assets at FVPTL        (      2,387,836,556)                    (       2,478,067,839)                     (      2,550,373,868)
 Financial assets at FVOCI                                                                                           (      2,021,721,018)                    (      1,821,600,863)                    (      1,974,439,274)
 Investment securities at amortized cost        (              5,800,000)                    (            10,000,000)                     (            82,952,764)

   Acquisition of property and equipment        (      1,277,581,952)                   (      1,040,030,277)                    (          677,507,425)

   Interest received                   294,196,438                                340,447,435                                277,005,219   
   Increase (decrease) in advances to suppliers and developers        (           42,010,389)                    (          303,142,404)                                  43,492,636   
   Proceeds from disposal of investment property                         –                                        9,151,785                                121,751,787  
   Acquisition of investment properties                                                                          (              8,883,207)                    (              6,700,600)                    (          109,940,581)   
Decrease (increase) in advances to related parties                    22,315,531                     (            27,592,766)                    (              8,002,803)

   Investment in associates and joint venture                         –                        (              4,886,759)                     (          280,000,000 )
   Acquisition of a subsidiary, net of cash acquired        (              3,206,852)                                    –                                                     – 
   Dividend received from an associate                       6,772,386                                    2,769,218       897,435     
Proceeds from disposal of property and equipment                          292,790                                     4,267,340                                      –   
 
Net Cash Used in Investing Activities       (         825,784,020)                    (            52,937,267)                     (      1,156,260,181)
          
Balance carried forward          ₱   1,160,148,626                        ₱    1,971,704,392                        ₱   1,329,170,016  
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                      2026                                            2025                                            2024    
 
Balance brought forward        ₱  1,160,148,626                      ₱   1,971,704,392                       ₱   1,329,170,016     
 
CASH FLOWS FROM FINANCING ACTIVITIES
 Dividends paid      (        789,267,142)                   (        764,688,107)                    (        732,675,417) 
 Repayments of interest-bearing loans       (        526,258,503)                   (        226,258,504)                   (        426,258,504) 
 Proceeds from interest-bearing loans                300,000,000                                      –                                                   –  
 Repayment of lease liability      (          10,184,140)                   (           10,853,300 )                   (           11,422,506)  
 Interest paid      (           50,531,673)                   (           85,437,772)                   (        112,888,660) 
 Acquisition of treasury shares      (            1,254,256)                   (             5,911,941)                    (           33,079,285) 
 Additional investment of non-controlling            
 interest in a subsidiary                  24,500,000                                      –                                                    –       
             
 Net Cash Used in Financing Activities      (     1,052,995,714)                   (     1,093,149,624)                   (     1,316,324,372) 
             
Effect of Exchange Rate Changes on Cash and Cash Equivalents                                    4,747,038                    (        134,900,029)                                 2,214,697   
            
NET INCREASE IN CASH AND CASH EQUIVALENTS                111,899,950                              743,654,739                                 15,060,341 
            
CASH AND CASH EQUIVALENTS AT BEGINNING OF YEAR                                        2,457,067,903                          1,713,413,164                           1,698,352,823  
 
CASH AND CASH EQUIVALENTS AT END OF YEAR                                                  ₱  2,568,967,853                      ₱   2,457,067,903                      ₱   1,713,413,164
  

Supplementary Information on Non-cash Investing and Financing Activities:        
     
1)  The Group declared cash dividends totaling ₱785.0 million in 2026, ₱793.1 million in 2025, and ₱840.7 million in 2024, of which ₱431.1 million, 
      ₱435.3 million, and ₱406.9 million, respectively, were not paid in the year of declaration (see Notes 13 and 23).     
      
2)  The Group reclassified certain property and equipment amounting to ₱0.3 million, 
      ₱459.2 million, and ₱13.3 million in 2026, 2025, and 2024, respectively (see Note 11).        
     
3)  In 2025, the Group recognized additional right-of-use asset and lease liability amounting to ₱30.9 million (see Note 11).    
         
4) In 2025, the Group acquired property and equipment amounting to ₱1.1 billion (see Note 11). The unpaid portion of the acquisition amounted 
      to ₱14.0 million  is presented as part of Trade and Other Payables in the 2025 statement of financial position (see Note 13).

5)  In 2026, the Group acquired property and equipment amounting to ₱619.1 million from the newly consolidated subsidiary (see Note 11).
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INDEPENDENT AUDITOR’S REPORT ON
COMPONENTS OF FINANCIAL SOUNDNESS INDICATORS

The Stockholders and the Board of Trustees
Far Eastern University, Incorporated and Subsidiaries
Nicanor Reyes Street
Sampaloc, Manila

We have audited in accordance with Philippine Standards on Auditing, the consolidated financial
statements of Far Eastern University, Incorporated and Subsidiaries (the Group) as at and for the years
ended May 31, 2026 and 2025, and have issued our report thereon dated August 18, 2026. Our audits
were made for the purpose of forming an opinion on the basic consolidated financial statements taken as a
whole. The Supplementary Schedule on Financial Soundness Indicators, including their definitions,
formulas, calculation, and their appropriateness or usefulness to the intended users, are the responsibility
of the Group’s management. These financial soundness indicators are not measures of operating
performance defined by Philippine Financial Reporting Standards (PFRS) Accounting Standards and may
not be comparable to similarly titled measures presented by other companies. This schedule is presented
for the purpose of complying with the Revised Securities Regulation Code Rule 68 issued by the
Securities and Exchange Commission, and is not a required part of the basic consolidated financial
statements prepared in accordance with PFRS Accounting Standards. The components of these financial
soundness indicators have been traced to the Group’s consolidated financial statements as at
May 31, 2026 and 2025 and for the years ended May 31, 2026 and 2025 and no material exceptions were
noted.

SYCIP GORRES VELAYO & CO.

Shane Dave D. Tanguin
Partner
CPA Certificate No. 0115818
Tax Identification No. 242-153-393
BOA/PRC Reg. No. 0001, April 16, 2024, valid until August 23, 2026
SEC Partner Accreditation No. 115818-SEC (Group A)

Valid to cover audit of 2026 to 2030 financial statements
SEC Firm Accreditation No. 0001-SEC (Group A)

Valid to cover audit of 2026 to 2030 financial statements
BIR Accreditation No. 08-001998-157-2024, October 2, 2024, valid until October 1, 2027
PTR No. 10765136, January 2, 2026, Makati City

August 18, 2026

SyCip Gorres Velayo & Co.
6760 Ayala Avenue
1226 Makati City
Philippines

 Tel: (632) 8891 0307
Fax: (632) 8819 0872
sgv.ph

A member firm of Ernst & Young Global Limited
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FAR EASTERN UNIVERSITY, INCORPORATED AND SUBSIDIARIES
Supplemental Schedule of Financial Soundness Indicators

 For the Year Ended May 31, 2026 and 2025
(With Comparative Figures as at May 31, 2024) 

          
          
                     Ratios  /  Percentages / Amounts    
           Indicators                                     Formula                                             2026               2025               2024  
          
Current ratio                                 Total Current Assets                                 2.46                2.44               1.88 
                                                                                           Total Current Liabilities      
          
Acid test ratio           Cash and cash equivalents + Trade and other       
                      receivables - net + Investments                    2.33                 2.31               1.79 
                Total Current Liabilities      

Debt-to-asset ratio                                     Total Liabilities         0.16                0.17               0.21 
                                       Total Assets      
          
Equity-to-asset ratio                                         Total Equity         0.84                 0.83               0.79 
                  Total Assets      
          
Debt-to-equity ratio                  Total Liabilities          0.19                 0.21               0.26 
                                         Total Equity      
          
Assets-to-equity ratio                                         Total Assets          1.19                 1.21               1.26 
                                        Total Equity      
          
Interest coverage ratio                  Earnings before Interest and Taxes                    42.48              28.44             21.04 
                                    Interest Expense      
          
Return on equity                                          Net Profit          12%                 14%               14% 
                 Total Equity      
          
Return on assets                                                                         Net Profit          10%                11%               11% 
                  Total Assets      
          
Earnings per share                 Net Profit                 ₱ 80.43               ₱ 85.94              ₱ 81.13  
                          Average outstanding shares
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CORPORATE INFORMATION

FAR EASTERN UNIVERSITY
Nicanor Reyes Sr. Street, Sampaloc, Manila

P.O. Box 609, Philippines 1015
(+632) 8777-7338

STOCK TRANSFER SERVICE INC.
34th Floor, Unit D, Rufino Pacific Tower

6784 Ayala Avenue, Makati City
(+632) 5307-5037 / 5310-1343 / 8403-3433 / 5403-2412

stsi.feu@stocktransfer.com.ph

OFFICE OF THE CORPORATE SECRETARY
2nd Floor Administration Building

Far Eastern University
Nicanor Reyes Street, Sampaloc, Manila

(+632) 8777-7338
corpsec@feu.edu.ph

INVESTOR RELATIONS
Far Eastern University

corpsec@feu.edu.ph
http://investors.feu.edu.ph

ABOUT THE COVER
The cover design is inspired by the 

Administration building designed by 
the Filipino architect and National 

Artist Pablo Antonio Sr. It uses clean 
geometric shapes giving it a classic 

and forward-looking style.
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